MODIMOLLE-MOOKGOPHONG
LOCAL MUNICIPALITY

EXTERNAL ADVERTISEMENT

Modimolle-Mookgophong Local Municipality invites suitably qualified and experienced
individuals to serve as members of its Audit and Performance Committee, in terms of
Section 166 of the MFMA.

MEMBERS OF THE AUDIT AND PERFORMANCE COMMITTEE X3
REFERENCE: HRM 02/04/2026

REMUNERATION As per National Treasury guidelines
TERM OF APPOINTMENT Three (3) years
REQUIREMENTS o Relevant qualification in Accounting, Auditing, Financial

Management, Performance Management, Legal or Risk
Management, with proven experience in these fields.

e Sound knowledge of local government legislation,
municipal systems and performance management is
essential.

COMPETENCIES e Strong leadership, analytic ability, governance

knowledge, strong knowledge of MFMA, King Report on

Corporate Governance and good communication and

interpersonal skills

RESPONSIBILITIES e Provide independent advice on Internal Audit, Risk

Management, Performance Management, Financial

Controls, Governance and review of Annual Financial

Statements, ensuring compliance with applicable

legislation.

GENERAL

Applications should be submitted on the Modimolle Mookgophong Local Municipality application
form obtained from the municipality or at www.mmlm.gov.za and must be completed in full.

Certified copies of your identity document, drivers licence and qualifications, CV and particulars of
at least three contactable work related work related references must be attached, and submitted to
The Municipal Manager, Private Bag X 1008, Modimolle 0510 or deliver personally at OR Tambo
Building, OR Tambo Square, 1 Harry Gwala Street Modimolle 0510. No faxed or emailed
application will be accepted. If no respond is received within 60 days after closing date, consider
your application unsuccessful.

All general enquiries should be directed to Mr Donald Matsetela, at (014)718-2071 during office
hours (0 — 16h15)

Wo, CLOSING DATE: 20 May 2026 @12PM

LC MALEMA—
ACTING MUNICIPAL MANAGER




MODIMOLLE-MOOKGOPHONG
LOCAL MUNICIPALITY

Modimolle-Mookgophong Local Municipality is an equal opportunity employer subscribing
to the Employment Equity Act, and hereby invites applications from suitable qualified

persons to fill the under mentioned post:

EXTERNAL ADVERTISEMENT

ARTISAN: ROADS AND STORM WATER
DEPARTMENT: TECHNICAL SERVICES
LOCATION: MODIMOLLE OFFICE (X1)
MOOKGOPHONG OFFICE (X1)
REFERENCE: HRM 03/04/2026

REMUNERATION R317 115,47 per annum Entry Level TASK LEVEL: 09
Plus travelling allowance

CONDITIONS OF Permanent

EMPLOYMENT The incumbent will be required to sign a Performance

Management Contract

YEARS OF EXPERIENCE 2 years relevant experience

REQUIREMENTS e Grade 12
¢ National Diploma Civil Engineering or equivalent
RESPONSIBILITIES e To coordinate the section in order to effectively maintain

and repair all aspects of the roads and storm water.

e Conduct planned periodic and emergency responses.

e Execute maintenance and repair projects in order to
upgrade and maintain existing roads and storm water
drainage systems.

e |Install, inspect, maintain, troubleshoot, diagnose, repair
and perform preventative maintenance on roads and
storm water drainage systems.

o Checks and evaluates all gravel roads in jurisdiction of
the municipality.

ARTISAN: ELECTRICAL
DEPARTMENT: TECHNICAL SERVICES
LOCATION: MODIMOLLE OFFICE (X1)

MOOKGOPHONG OFFICE (X1)

REFERENCE: HRM 04/04/2026
REMUNERATION R317 115,47 per annum Entry Level [ TASK LEVEL: 09
CONDITIONS OF Permanent
EMPLOYMENT The incumbent will be required to sign a Performance

Management Contract

YEARS OF EXPERIENCE 2 years relevant experience

REQUIREMENTS e N6 Electrical Certificate
e Trade Test Certificate
e Wireman’s Licence
e Code 10 Drivers Licence
RESPONSIBILITIES e Install new electrical connections to connect new

consumers to the electricity supply network.

Attend to consumers complaints.

e Maintain and repair existing distribution networks
according to maintenance plan and break downs.

e Test, repair and maintain electrical equipment.

®
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| o Disconnects and reconnects electrical supplies.

WATER QUALITY OFFICER
DEPARTMENT: TECHNICAL SERVICES
LOCATION: MODIMOLLE OFFICE
REFERENCE: HRM 05/04/2026

REMUNERATION R461 350,76 per annum Entry Level TASK LEVEL :12
. Plus travelling allowance '

CONDITIONS OF Permanent

EMPLOYMENT The incumbent will be required to sign a Performance

Management Contract

YEARS OF EXPERIENCE

2-3 Years relevant experience

REQUIREMENTS

Grade 12
National Diploma in Water Quality
Driver's license

RESPONSIBILITIES

Provide quality standard of process control. .
Safekeeping the effectiveness of working environment.
Participate in planning of work and staff and staff
supervision.
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GENERAL WORKER: ROADS AND STORM WATER

DEPARTMENT: TECHNICAL SERVICES
LOCATION: MODIMOLLE OFFICE (X2)
MOOKGOPHONG. OFFICE (X3)
REFERENCE: HRM 06/04/2026

REMUNERATION

R145 840,60 per annum Entry Level | TASK LEVEL: 03
CONDITIONS OF Permanent
EMPLOYMENT The incumbent will be required to sngn a Performance

Management Contract

YEARS OF EXPERIENCE

06 Months

REQUIREMENTS

o Abetlevel 4/ Grade 10

RESPONSIBILITIES

o QOperate mechanical tools and vibrator roller and tar
cutter to excavate defined areas.

o Carry out excavation work using pick, shovel, pick-axe,
wheelbarrow, rake and broom to remove unwanted

~ materials.

o Erect or remove road signs during construction and
maintenance.

GENERAL WORKER: ELECTRICAL
DEPARTMENT: TECHNICAL SERVICES
LOCATION: MODIMOLLE OFFICE (X2)
MOOKGOPHONG OFFICE (X3)
REFERENCE: HRM 07/04/2026

REMUNERATION R145 840,60 per annum Entry Level | TASK LEVEL: 03

CONDITIONS OF Permanent '

EMPLOYMENT The incumbent will be required to sign a Performance
Management Contract

YEARS OF EXPERIENCE 06 Months

REQUIREMENTS

» Abetlevel 4 / Grade 10

RESPONSIBILITIES

¢ Prepare and clean work areas before and after electrical
tasks.
- e Perform basic electrical tasks under superwsmn
o Carry, load and organise electrical tools, equ:pment and

materials.




AMENITIES CLERK
DEPARTMENT: SOCIAL AND COMMUNITY SERVICES
LOCATION: MOOKGOPHONG OFFICE
REFERENCE: HRM 08/04/2026

REMUNERATION R241 680,78 per annum Entry Level | TASK LEVEL: 07
CONDITIONS OF Permanent
EMPLOYMENT The incumbent will be required to sign a Performance

Management Contract

YEARS OF EXPERIENCE 9 to 12 months

REQUIREMENTS e Grade 12
' o Computer Literacy
RESPONSIBILITIES o Attends to the preparation of burial sites and performs

general maintenance and records keeping activities.

o Maintain efficient and pleasant reception service for
visitors to the cemeteries and where necessary direct the
public to grave l[ocations.

¢ Record all reportsfrequest appertaining to the cemeteries

o Research burial records to provide family tree information

_ for the general public
_o To take reasonable care of own and others safety, to co-
operate with Manager in complying with statutory health
and safety duties and to report any incidents or
accidents.

GENERAL WORKER: CEMETERY
DEPARTMENT: SOCIAL AND COMMUNITY SERVICES
LOCATION: MODIMOLLE OFFICE

REFERENCE: HRiM 09/04/2026

REMUNERATION R145 840,60 per annum Entry Level | TASK LEVEL: 03
CONDITIONS OF Permanent
EMPLOYMENT The incumbent will be required to sign a Performance

Management Contract

YEARS OF EXPERIENCE 06 Months

REQUIREMENTS o Grade 10

RESPONSIBILITIES - o Attends to the preparation of burial sites and performs
general maintenance/housekeeping activities.

¢ Receiving instructions from the immediate superior on the
location and details of preparatory work.

¢ |dentifying, measuring and marking the area and
proceeding with excavation.

o Picking up litter and/ or other items within the vicinity and/
or sweeping walkways and common areas.

o Burning or digging trenches to destroy/ bury waste items.




GENERAL

Applications should be submitted on the Modimolle Mookgophong Local Municipality application
form obtained from the municipality or at www.mmlm.gov.za and must be completed in full.

Certified copies of your identity document, drivers licence and qualifications, CV and particulars of
at least three contactable work related work related references must be attached, and submitted to
The Municipal Manager, Private Bag X 1008, Modimolle 0510 or deliver personally at OR Tambo

Building, OR Tambo Square, 1 Harry Gwala Street Modimolle 0510.

All general enquiries should be directed to Human Resources Personnel, at (014)718-2037 or
(014) 717-2 uring office hours (07h30 — 16h15)

CLOSING DATE: 22 MAY 2026@12PM

LC MALENTA—
ACTING MUNICIPAL MANAGER




