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CHAPTER 1 ς a!¸hwΩ{ ChwEWORD AND EXECUTIVE SUMMARY 

/hathb9b¢ !Υ a!¸hwΩ{ ChwEWORD 

  
 

This report gives an account of the progress made by the Modimolle-Mookgophong Local Municipality in the 
financial year spanning from July 2022 to June 2023.  This was the Sixth financial year since the 
amalgamation of the two municipalities. Although there are still many challenges, a great deal has been 
achieved towards ensuring that the municipality delivers affordable and quality services to all residents.  
 
Finances and Audits 
 
The municipality: 
  

¶ Revenue enhancement strategy is in place ï The Municipality embarked on Operation Patela to 
maximise revenue collection 

¶ The Municipality applied for National Treasuryôs Municipal Debt Relief for Eskom and the application 
was granted. 

¶ The municipality spent 100% of the Municipal Infrastructure Grant (MIG). 
 
Security measures 

The municipality:  

¶ Established the security committee to deal with security issues of the municipality. 
 
Legal  

¶ Payment agreement is in place with various service providers, Magalies and AGSA. 

Human Resources & Staffing  

The municipality has filled all the section 56 managersô positions except for the Director: Technical 
Services position. 

Training for the newly gazetted municipal staff regulation workshop was conducted with employees 

below section 56 managers. 

 

By-laws  

¶ For 2022/2023 financial year, the municipality neither introduced nor gazetted any by-laws. 
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SERVICE DELIVERY  
 
These Municipal infrastructure projects were undertaken in the municipality.  Some of the projects 
are multi-year projects. 
 

¶ Rehabilitation and  Development of Park for Old Modimolle Landfill Site  

¶ Limpopo Low Culvert Bridge - Project completed 

¶ Paving of Phagameng Extension 10 Main Road 

¶ Paving of Phagameng Extension 10 Ring Road (Ward 13) - Project on practical Completion 

¶ Phagameng extension 13 High mast light - Project completed 

¶ Phagameng extension 9 (Phomolong) - Project completed  

¶ Phagameng extension 11 (Phagameng) - Project completed 

¶ Thusang high mast lights x 2 - Project completed 

¶ Development of Leseding sports facility Ext.1 - Project completed  

¶ Specialized Vehicles for waste Removals - 3 refuse compactor trucks have been procured and 
delivered 

¶ Construction of internal streets and Stormwater control for Mookgophong ext 5 & 6 
 

The municipality received an allocation of R 43 725 000 from the Municipal Infrastructure Grant and spent 
R 43 725 000. The total expenditure was 100% of the allocation. 

The WSIG projects undertaken were: 

¶ Upgrading of kilometers of pipes in the Main Sewer Outfall in Phagameng- Jay Naidoo Modimolle 
(Phase 2) 

¶ Replacement /Installation of water meters in Modimolle, Mookgophong and Vaalwater 

¶ Upgrading of the Main Sewer Pipes in Modimolle (Lillian Ngoyi, Paul Kruger, Van Riebeck, 
Limpopo & Joe Slovo Street) 

¶ Upgrading of Extension 5 & 6 Main Sewer Pipeline- Mookgophong 

¶ Upgrading of the Nyl Water Pump Station and Reservoir ï Mookgophong 

¶ Upgrading of industrial sewer outfall in Modimolle  (Phase 1) 

¶ Upgrading of the industrial Sewer Outfall in Modimolle (Phase 2) - Project on practical Completion 

¶ Refurbishment of Nyl sewer pump station 

¶ Refurbishment of Mabaleng waste water treatment works 

¶ Refurbishment of Mookgophong waste water treatment works (phase 2) - Project on practical 
Completion 

¶ Augmentation of water supply in Modimolle 

¶ Augmentation of water supply in Mookgophong 

¶ Refurbishment of the  R101 Sewer Pump Station- Mookgophong 

¶ Refurbishment of the Donkerpoort Water Treatment Works 

¶ Installation of stand-by Generators 
 
 

The municipality had an allocation of R 54 320 000.00 and received a transfer from the Water Services 
Infrastructure Grant (WSIG) through Schedule 6B of the Division of Revenue Act. An amount of 
R9 538 958 was transferred to the municipality and a total of R 9 538 958.00 was spent. The total 
expenditure was 100% of the transfer. 
 
 
The INEP projects undertaken were: 
 

¶ Transmission Line for 132KV in Modimolle 
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¶ Construction of new substation in Modimolle (phase 4) 

¶ Electrification of 400 House Holds in Phagameng  Extension 12 phase 1 

¶ Electrification of 141 households in Phagameng (Phomolong Extension 09) 
 
The municipality received an amount of R 39 000 000.00 through INEP and spent a total of R 
38 681 868.00. An amount of R 2 813 483 could not be spent. The Municipality had a roll-over of 
R2 495.350 from the prior year (2021/22).The total expenditure of the allocation was 93%. 
 
 
 
 
 
ééééééééééééééé. 
MAYOR 
Cllr. SA SEBOLAI 
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COMPONENT B: MUNICIPAL MANAGERôS STATEMENT 

 

 
 
 
The 2022/2023 Annual Report is prepared in accordance with section 121 of the Municipal Financial 
Management Act. The Annual Report of Modimolle-Mookgophong Municipality reflects the performance of 
the municipality for the period 1st July 2022 to 30th June 2023. The report serves as a key service delivery 
barometer against the strategic objectives of the municipality as set out in the Integrated Development Plan.  
 
The report serves as a valuable instrument for all our stakeholders in assessing the performance of the 
municipality and understanding the real challenges that the municipality was faced with during the year under 
review. It is important to indicate that the Municipality did not have a full complement of senior management 
during the year under review. The position for director Technical services remains vacant.  The municipality 
operated without a Municipal Manager for more than 6 years due to a labour dispute on the position resulting 
in the Municipality not able to maximally perform its functions. The Municipality managed to appoint an 
Accounting Officer from the 1st of September 2022.  
 
Two months later the Municipality had a labour dispute with the CFO and the Director Technical services 
resulting in those positions being vacant. The Municipality started to analyse its capacity after the 
appointment of the Accounting and discovered that the reason for poor service delivery is caused by lack of 
capacity to fulfil the section 154 of the constitution functions. 
 
A strategic plan was conveyed in November of 2022. The latter culminated in the adoption of a vision and 
mission for the Municipality and a need to align the organisational structure in order to fulfil its mandate. The 
constitutional mandate of Modimolle-Mookgophong Municipality is to provide basic services to our community 
in a sustainable manner.  
 
The Municipality is in the process of finalising the suggested changes in line with its delegated functions 
within the constraints of the available resources. The level of discipline and work ethic were found wanting. 
The Municipality enforced contract management to the latter and helped improve services of most unfinished 
projects. 
 
The Municipality has embarked on an operation patala program which is assisting to improve revenue 
collection. The organisational realignment is meant to improve services efficiency and to provide a system to 
manage the assets of the Municipality in a more sustainable manner. 
 
The performance scorecard of the municipality provided in component K of the 2022/23 Annual Report 
illustrate the projects undertaken and the progress thereof.  
 

 
 
 
NB THOBELA 
MUNICIPAL MANAGER 
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CHAPTER 2 - GOVERNANCE 
 
COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 

 
The Constitution S151 (3) states that the council of a municipality has the right to govern on its own initiative, 
the Local Government Affairs of the local community. 
 
2.1 POLITICAL GOVERNANCE 

The Municipality has established Section 79 Council Committees in terms of Section 79 of the Local 
Government: 

 Municipal Structures Act of 1998, as amended, to perform its functions effectively and efficiently. Section 79 
Council Committee have been re-constituted per Council resolution A2/11/2021 during a Special Council 
Meeting on 19 November 2021 to improve effectiveness and are required to meet monthly. The Committees 
submit their recommendations on quarterly basis to Council. In addition to the Section 79 Committees are 
the Municipal Public Accounts Committee (MPAC), Audit Committee and Performance Audit Committee 
which are functional.  

The Audit Committee and Performance Audit Committee are composed of external professionals who are 
not in the employment of the municipality. The two committees are advisory bodies of Council. The 
committees must meet at least four times a year. The Municipal Public Accounts Committee is composed / 
constituted of non-executive Councilors.  Council has seven (7) full-time Councilors holding the position of 
the Mayor, Speaker and Exco Members. 

 
2.2 POLITICAL STRUCTURE  

 
FULL-TIME COUNCILLORS 
 

                                                                 
               MAYOR                                               MEMBER                                         SPEAKER                                                                                                                                                                                                       
(1 July 2022 to 20 June 2023 
Deceased) 
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2.3 EXECUTIVE COMMITTEE 
 

                                                               
                             MAYOR                                   MEMBER                                   MEMBER   
                                                                                                               

                                                                   
                                   MEMBER                                  MEMBER                                    MEMBER  
                            
The Executive Committee meets once per monthly to take decisions on matters presented to it from the 
Council Committees as delegated in terms of Section 59 of Local Government:  Municipal Systems Act 32 
of 2000. 
 
THE EXECUTIVE COMMITTEE HAS THE FOLLOWING POWERS: 
 

¶ Identify the needs of the municipality, review and evaluate those needs in order of priority. 

¶ Recommend to the municipal Council Strategies, programmes and services to address priority needs 
through the integrated development plan and estimated of revenue and expenditure, taking into 
account any applicable National and Provincial development plans, and 

¶ Recommend or determine the best methods, including partnership and other approaches, to deliver 
those strategies, programmes and services to the maximum benefit of the community. 

¶ Evaluate progress against the key performance indicators. 

¶ Monitor the management of the municipalityôs administration in accordance with the policy directions 
of the municipal council. 

¶ Oversee the provision of services to communities in the municipality in a sustainable manner. 

¶ Ensure that regard is given to public views and report on the effect or consultation on the decision of 
the council.  

¶ Annual Report on the involvement of communities and community organisations in the affairs of the 
municipality. 

 
Other part-time Councilors are expected to play a political role in representing residents and stakeholders 
representing the community structures. PR Councilors assist the ward councilors with the management of 
wards. Other part-time Councilors are Chairpersons of Section 79 Council Committees.  
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2.4. COUNCIL 

 
The Council is constituted of the following Councilors: 
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COUNCIL COMPRISES OF THE FOLLOWING SECTION 79 COMMITTEES:  
 

1) Budget and Treasury Committee 
2) Technical Services Committee 
3) Planning and Economic Development 
4) Social and Community Services Committee 
5) Corporate Services Committee 
6) Municipal Public Account Committee 
7) Audit Committee 
8) Performance Audit Committee 
9)    Rules and ethics committee 

 

THE SECTION 79 COUNCIL PORTFOLIO COMMITTEES MET AS FOLLOWS: 

 

COMMITTEE 2020/2021 2021/2022 2022/2023 

BUDGET AND TREASURY PORTFOLIO 
COMMITTEE 

09 11 7 

TECHNICAL SERVICES PORTFOLIO COMMITTEE 
 

11 
 

 
10 

 

 
8 
 

PLANNING AND ECONOMIC DEVELOPMENT 
PORTFOLIO COMMITTEE 

 
13 

 

 
12 

 

 
6 
 

SOCIAL AND COMMUNITY SERVICES 
COMMITTEE 

10 11 9 

CORPORATE SERVICES COMMITTEE 
 

11 
 

 
11 

 

 
5 
 

MUNICIPAL PUBLIC ACCOUNTS COMMITTEE 
 

05 
 

 
24 

 

 
29 
 

AUDIT COMMITTEE 
 

03 
 

4 4  - 

PERFORMANCE AUDIT COMMITTEE 
 

03 
 

 
4 
 

 
4 
 

RULES & ETHICS  COMMITTEE - 
 
0 
 

 
2 
 

 
THE OTHER COMMITTEES OF COUNCIL ARE CONSTITUTED AS FOLLOWS: 
 

 
PORTFOLIO COMMITTEE 

 
CHAIRPERSON AND MEMBERS 

 

BUDGET AND TREASURY 
CLLR SM MOTSOMANE (CHAIRPERSON) 
CLLR PJ MANAKA 
CLLR J MPEDI 
CLLR MS LOUW 
CLLR HE MATLEBJANE 
CLLR MM KEKANA 
CLL HP LOUW 



MMODIMOLLE-MOOKGOPHONG LOCAL MUNICIPALITY | ANNUAL REPORT 2022/2023             Page | 14 

                

 

 
PORTFOLIO COMMITTEE 

 
CHAIRPERSON AND MEMBERS 

 

TECHNICAL SERVICES 
CLLR E RAMOGALE (CHAIRPERSON) 
CLLR MA MBOWENI 
CLLR DS MOTSHWENI 
CLLR CP PRETORIOUS 
CLLR SS MOLONGWANE 
CLLR J MPEDI 

STRATEGIC PLANNING AND 
ECONOMIC DEVELOPMENT 

CLLR J MPEDI (CHAIRPERSON) 
CLLR MM KEKANE 
CLLR AAP MATHABATHE 
CLLR SS MOLONGWANE 
CLLR MS LOUW 
CLLR SM MOTSOMANE 
CLLR WL BOTES 

SOCIAL AND COMMUNITY 
SERVICES 

CLLR K MOIMA (CHAIRPERSON) 
CLLR MA MBOWENI 
CLLR AP MATHABATHE 
CLLR AS WAGENER 
CLLR HE MATLEBJANE 
CLLR PJ MANAKA 
CCLR CJ PRETORIOUS 

CORPORATE SERVICES 
CLLR J MAJOKO (CHAIRPERSON) 
CLLR MA MBOWENI 
CLLR AP MATHABATHE 
CLLR MH NTSHANA 
CLLR CJ PRETORIOUS 
CCLR SP MAFUNA 

 
 
MUNICIPAL PUBLIC ACCOUNTS COMMITTEE 

 
1) Cllr J Shokane     - Chairperson 
2) Cllr MM Kekana       - Member 
3) Cllr AP Mathabathe    - Member 
4) Cllr PJ Manaka       - Member 
5) Cllr D Phalane                              -          Member 
6) Cllr MH Ntshana                          - Member 
7) Cllr MS Louw                               - Member 

AUDIT COMMITTEE 

 
1) Mr LE Mphahlele    - Chairperson 
2) Mr R Ramudzuli   - Member (Contract expired 30 October 2022) 
3) Mr V Mthombeni  - Member (Appointed 01 April 2023) 
4) Ms N Laubscher  - Member (Appointed 01 April 2023) 
5) Ms M Le Roux    - Member (Appointed 01 April 2023) 
6) Ms LPV Malumbete - Baloyi - Member (Appointed 01 April 2023) 

PERFORMANCE AUDIT COMMITTEE  

 
1) Mr LE Mphahlele    - Chairperson  
2) Mr R Ramudzuli   - Member (Contract expired 30 October 2022) 
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3) Mr V Mthombeni  - Member (Appointed 01 April 2023) 
4) Ms N Laubscher  - Member (Appointed 01 April 2023) 
5) Ms M Le Roux    - Member (Appointed 01 April 2023) 
6) Ms LPV Malumbete - Baloyi - Member (Appointed 01 April 2023) 

 
RISK COMMITTEE CHAIRPERSON 
 

1) Lindiwe Winifred Sandria Ngwenya     - Chairperson 
 

 
RULES AND ETHICS COMMITTEE 

 
1) Cllr PJ Manaka       - Chairperson 
2) Cllr SM Matsomane       - Member 
3) Cllr MM Kekana    - Member 
4) Cllr e Ramogale      - Member 
5) Cllr HE Matlebyane                       -          Member 
6) Cllr CJ Pretorius                           - Member 
7) Cllr MS Louw                                - Member 

 
 
POLITICAL DECISION-TAKING 
Council has elected to hold Executive Committee meetings monthly. A schedule was agreed to in terms of 
Council resolution EC 3/9/2017 during a Special Council Meeting held on 30 September 2016. This includes 
Special Executive Committee meetings to approve the Draft IDP/ Budget and final IDP/Budget. 
Council take political decisions on matters that are delegated to it by legislation, and powers reserved for the 
Council by way of resolution.  Examples of powers reserved for Council by legislation are, passing of by-
laws, adoption of councilôs budget, imposition of rates, taxes, levies and duties, raising of loans and adoption 
of IDP. 
 
Examples of powers reserved for Council by legislation are, power to approve any excess expenditure on 
the approved budget, power to approve policy documents, power to approve and amend the municipalityôs 
organizational and operational structure, delegating powers to Executive Committee and Municipal Manager 
etc. 
 
The Executive Committee is delegated with certain powers by Council to take decision on its behalf.  The 
Executive Committee meets monthly.  The Executive Committee compromises of five councillors. The 
Executive Committee decides on matters that are delegated to it by legislation i.e. Local Government:  
Municipal Structure Act of 1998 Section 49, 50 and 59 and Local Government:  Municipal Systems Act of 
2000 (Section 30, 39, 60 and 99). 
 

 

DATES FOR COUNCIL COMMITTEE MEETINGS 

COUNCIL MEETING 2022/2023 
 

EXCO MEETINGS 2022/2023 
 

ORDINARY 
COUNCIL 

SPECIAL COUNCIL ORDINARY  EXCO SPECIAL EXCO 
 

23/08/2022 18/7/2023 12/08/2022 17/08/2022 

29/08/2022 14/11/2023 22/9/2022 16/1/2023 
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POWERS, FUNCTIONS AND DUTIES OF AUDIT COMMITTEE 

The Audit Committeeôs functions and duties in terms of section 166 of the Local 

Government: Municipal Finance Management Act 56 of 2003 are: 

 Advise the municipal council, the political office-bearers, the accounting officer and the management 
staff of the municipality, the accounting officer and the management staff of the municipal entity. 

 Review the Annual Financial Statements to provide the council of the municipality with an 
authoritative and credible view of the financial position of the municipality, its efficiency, effectiveness 
and its overall level of compliance with this Act, the annual Division of Revenue Act and any other 
applicable legislation. 

 Respond to the council on any issues raised by the Auditor General in the Audit Report. 
 Carry out such investigations into the financial affairs of the municipality. 
 Perform such other functions as may be prescribed. 

 
 
POWERS, FUNCTIONS AND DUTIES OF MUNICIPAL PUBLIC ACCOUNTS COMMITTEE 

Primary functions of the Municipal Public Accounts Committees are as follows: 

 To consider and evaluate the content of annual report 
 To examine the financial statements and audit report 
 Evaluate the extent to which the Audit Committee ós and Auditor General ós recommendations have 

been implemented 
 To promote good governance, transparency and accountability. 
 To recommend or undertake any investigation in its area of responsibility, after reviewing any 

investigation report already undertaken by the municipality or Audit Committee.  

THE COMMITTEE SHALL HAVE PERMANENT REFERRAL OF DOCUMENTS AS THEY BECOME 
AVAILABLE RELATING TO: 

 In-year reports of the municipality and municipal entities. 
 Financial statements of the municipality and entities. 
 Audit opinion, other reports and recommendations from the Audit Committee; 
 Information relating to compliance in terms of sections 128and 133 of the MFMA; 
 Any information in respect of any disciplinary action taken in terms of the MFMA where it relates to 

an item that is currently serving or has served before the committee; 
 Performance information of the municipality and municipal entities. 

THE COMMITTEES FUNCTIONS ARE: 

30/09/22 20/11/2023 01/11/2022 
 

24/2/2023 

04/10/2022 27/2/2023 24/1/2023 
 

04/11/2022 
28/4/2023 

 
 

27/1/2023 
   

24/2/2023 
   

29/3/2023 
   

30/05/2023 
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 To consider and evaluate the content of the Annual Report and to make recommendations to Council 

when adopting an oversight report on the Annual Report. 
 To promote good governance, transparency and accountability on use of municipal resources.  
 To recommend or undertake any investigation in its area of responsibility, after reviewing any 

investigation report already undertaken by the municipality or Audit Committee. 
 To perform any other functions assigned to it through a resolution of Council within its responsibility. 
 The Administrative Division endeavor to improve the administrative and the secretariat services to 

council and its committees. 
 The division endeavor to have an effective and efficient administrative support system to Council 

FUNCTIONS OF THE MAYOR 
 

 Preside over meetings of the Executive Committee. 
 Performs the duties and functions prescribed by legislation, including any ceremonial functions and 

exercises the powers delegated to the Mayor by the Council or Executive Committee as reflected in 
the delegation policy of the MLM. 

 Preside at Public Meetings and hearings called by the Executive Committee. 
 Receive petitions on behalf of the municipality when requested to do so by petitioners. 
 Ensure that the Executive Committee reports to council are adequate for facilitating the councilôs 

oversight functions in relations to committee and mayors. 
 

FUNCTIONS OF THE SPEAKER 
 

 Presides over meetings of Council; (chair of council meetings) 
 Performs the duties and exercise the powers delegated to the Speaker in terms of Section 59 of the 

MSA; Local: Government Municipal Systems Act 32 of 2000. 
 Ensure that Council meets at least quarterly. 
 Maintain order during meetings; 
 Ensure compliance in the Council and Council Committees with Code of Conduct set out in schedule 

1 of MSA; 
 Ensure that Council meetings are conducted in accordance with Rules and Orders of the council; 
 Provide support to councillors. 
 Any function as per delegation register of MLM 
 Establishment and functioning of Ward Committees 

FUNCTIONS OF THE CHIEF WHIP 
 

 Informs Councillors of Council and Executive Committees meetings called by the Speaker and Mayor 
respectively;  

 Advises the Speaker and Mayor on the agenda of Council meetings; 
 Advises the Speaker and the Mayor of urgent motions in writing prior to the commencement of the 

meeting; 
 Ensure that political parties hold party caucuses prior to Council meetings to ensure smooth running 

of Council meetings; 
 Assists the Speaker with counting of votes. 
 Political management of Council meetings and committee meetings. 
 Ensure that councilors motions are prepared and timeously table in terms of the procedural rules of 

council. 

2.5 ADMINISTRATIVE GOVERNANCE 

The Following Values and Principles govern the Municipal Administration: 
 

 Accountability 
 Responsiveness 
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 A development orientation 
 Public participation in policy making 
 Take measures to prevent corruption 
 A high standard of professional ethics  
 Efficient, economic and effective use of resources 
 Impartial, fair, equitable and unbiased services provision 
 Facilitate a culture of public service and accountability amongst staff 
 Transparency by providing the public with timely, accessible and accurate information. 
 Legislation requires of the administration to be responsive to the needs of the local community 
 Good human resource management and career development practices to maximize human 

potential. 
 Inform the local community how the municipality is managed, the cost involved and the persons in 

charge 
 Establish clear relationship and facilitate co-operation and communication between it and local 

Community 
 Give members of the local community full and accurate information about the level and standard of 

municipal services they are entitled to receive  
 Representing with employment and personnel management practices based on ability, objectivity, 

fairness and the need to redress the imbalances of the past to achieve broad presentation 
 

A MUNICIPAL ADMINISTRATION MUST ENABLE IT TO: 
 

 Be performance orientated 
 Manages the municipalityôs resources 
 Advices the Council and its structures 
 Respond to the need of the community 
 Make administrative operational policies 
 Administrating the affairs of the municipality  
 Facilitate a culture of public service and accountability amongst staff. 
 Focus on the object and development duties of local government set in the constitution 
 Hold the municipal manager accountable for the overall performance of the administration 
 Managers operate and maintain the priorities of services in a sustainable and equitable manner 
 Assign clear responsibilities for the management and co-ordination of administrative units and 

mechanism 
 Implement the lawful policies, resolutions and by-laws of the municipal council and the policies and 

laws of other sphere of government 
 Align the roles and responsibility of its political structures, political office bearers, managers, and 
other employees with the priorities and objectives set out in the municipalityôs integrated 
development plan 
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TOP ADMINISTRATIVE STRUCTURE 
 

 

 
 
 

 
 

 
 
MUNICIPAL MANAGER 
NB THOBELA 
(01 September  2022 To Date) 

 
 
 
 
 
ACTING MUNICIPAL MANAGER 
MRS MM BERRANGE 
(Started 1 July 2022 ï 31 August 2022) 

 

 

 
 
 
 
 
 
 
 
 
 

 
 
ACTING DIRECTOR:  TECHNICAL SERVICES 
MR A MANANGA  
(Started 1 February 20223 To Date ) 
 
 
 
 
 
 
DIRECTOR:  TECHNICAL SERVICES 
MR. C MAHLAULE 
TEMINATION DATE: 11 APRIL 2023 
 
 

 
  
 
 
 
 
 
 

 
 

 
ACTING CHIEF FINANCIAL OFFICER 
 MS. MM MATLALA  
(Started 01 February to 30 June 2023) 
 
 
 
 
 
CHIEF FINANCIAL OFFICER 
DR SM MHLANGA 
TEMINATION DATE : 10 OCTOBER 2023 
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DIRECTOR :SOCIAL & COMMUNITY SERVICES 
MRS MM BERRANGE 
(Started 01 September  2022 To August 2023) 
 
 
 
 
 
 
ACTING DIRECTOR: SOCIAL & COMMUNITY SERVICES 
MR E MOGWANE 
(Started May 2022 to 31 August 2022) 

 
 
DIRECTOR:CORPORATE SERVICES 
MR. MP SHIKA 
(Started 1 September To Date) 

 

 

 

 

 
DIRECTOR :STRATEGIC PLANNING AND ECONOMIC 
DEVELOPMENT 
 Mr N NKOPODI  
(Started 01 February To Date) 
 

 
 

 
MUNICIPALITY HAVE FIVE DEPARTMENTS WHICH ARE AS FOLLOWS: 
 

1) Technical Services 
2) Corporate Services 
3) Budget and Treasury 
4) Social and Community Services   
5) Strategic Planning and Economic Development  

 
FUNCTIONS OF THE MUNICIPAL MANAGER: 
 

 Advises the structures and functionaries of the Municipality. 
 Implements National and Provincial legislation applicable to the Municipality 
 Carries out the decision of the structures and functionaries of the Municipality 
 Administers and implements the Municipalityôs by-laws, resolutions and policies 
 Ensure that the Municipality complies with applicable Municipal Finance Management Legislation 
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FUNCTIONS OF THE CHIEF FINANCIAL OFFICER 
 

 Asset Management. 
 Manage Supply Chain 
 Manage Budget Services  
 Manage Revenue Collections 
 Manage Expenditure Controls 

 
FUNCTIONS OF CORPORATE SERVICES 
 

 Health and Wellness 
 Render HR Management 
 Manage public participation 
 Institutionalize, manage, and monitor PMS  
 Provide legal advisory services  
 Occupational Health and Safety  
 Provide support to political office bearers 
 Provide communication to the municipality  
 Manage and maintain municipal administration 
 Provide legal support to Council and the Administration  
 Provide secretariat service to council and its committees 

 
FUNCTIONS OF TECHNICAL SERVICES  
 

 Water Management  
 Electro Technical Management 
 Ensure adherence to Council Engineering standard 
 Provide Projected Management for implementation of infrastructure development 

 
FUNCTION OF PLANNING AND ECONOMIC DEVELOPMENT 
 

 Render LED service 
 Manage annual IDP reviews 
 Render Strategic Support Services  
 Manage maintain and co-ordinate IGR 
 Ensure functionality of the SPLUMA committee  
 Co-ordinates all reports relating to the above functions 
 Render Spatial Planning and Land Use Management Services.  

 
FUNCTIONS SOCIAL AND COMMUNITY SERVICES 
 

 Parks and cemeteries 
 Traffic Protection Services 
 Render Waste Management Services 
 Renders environmental health services to the community 
 Renders social services including Library, Sport, Arts and Recreation, Disaster Management, 

 
COMPONENT B: INTERGOVERNMENTAL RELATIONS 
 
INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 
 
The Municipal Systems Act, Section 3 requires that municipalities exercise their executive and legislative 
authority within the Constitutional System of co-operative governance envisage in the Constitution Section 
41. 
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2.6 INTERGOVERNMENTAL RELATIONS 
 
NATIONAL INTERGOVERNMENTAL STRUCTURES 
 
The municipal participates in the National Intergovernmental Forums  
  
PROVINCIAL INTERGOVERNMENTAL RELATIONS 
  
The Municipality participated in the Provincial Intergovernmental forums through Premiersô IGR, 
MMôs forum and the Provincial Development Planning forum. 
 
DISTRICT INTERGOVERNMENTAL RELATIONS 
  
There is an established District IGR which Modimolle-Mookgophong had participated together with the 
District Development Planning forum. 

 
COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 
 
OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 

 
The Municipal Systems Act, Section 15(b), requires the municipality to establish and organize its 
administration to facilitate a culture of accountability amongst its staff.  Section 16(i) states that a municipality 
must develop a system of municipal governance that compliments formal representative governance with a 
system of participatory governance.  Section 18(i) d) requires a municipality to supply its community with 
information concerning municipal governance, management and development. 
  
PRESIDENTIAL AND PREMIERôS HOTLINES 
 
A comprehensive overview of the performance of Modimolle ï Mookgophong Local Municipality on the 
management of service complaints lodged in respect of the Presidentôs and Premierôs Hotlines since the 
inception of hotlines indicates that 55 cases were reported and resolved on Presidential hotline whereas on 
Premierôs hotline a total number of 280 cases reported and resolved which translate a 100% on performance 
by the municipality. Most cases were on water supply, sewer spillages, allocation and illegal occupancy of 
RDP houses. 
 
BREAKDOWN PERFORMANCE OVERVIEW ON QUARTERLY BASIS: 
 

PRESIDENTIAL HOTLINE 

First Quarter 
July- Sep 2022 

Second Quarter 
Oct ï Dec 2022 

Third Quarter 
Jan ï March 2023 

Fourth Quarter 
April ï June 2023 

 
Total 

Number 
of  

cases  
reported 

Total 
Number 

of 
Case 

resolved 

Total 
Number of 

Cases 
reported 

Total 
Number of  

Cases 
resolved 

Total 
Number of 

Cases 
reported 

Total 
Number 

of 
Cases 

resolved 

Total 
Number 

of 
Cases 

reported 

Total 
Number 

of 
Cases 

resolved 

0 
0 1 1 0 0 0 0 
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PREMIERôS HOTLINE 

First Quarter 
July- Sep 2022 

Second Quarter 
Oct ï Dec 2022 

Third Quarter 
Jan ï March 2023 

Fourth Quarter 
April ï June 2023 

 
Total 

Number 
of  

Cases 
reported 

Total 
Number 

of 
Case 

resolved 

Total 
Number of 

Cases 
reported 

Total 
Number 

of 
Cases 

resolved 

Total  
Number of 

Cases 
reported 

Total  
Number of 

Cases 
resolved 

Total 
Number of 

Cases 
reported 

Total 
 Number 

of 
Cases 

resolved 

0 
0 0 0 0 0 0 0 

 
 
MODIMOLLE-MOOKGOPHONG CALL CENTER 

 
The call center is operating 24hrs daily on all service delivery complaints. Cases received for 2022/23 
financial year are 9083 whereby 7579 cases were resolved and 1504 cases are outstanding. Most cases 
reported are for rates and taxes, collection of refuse, sewer spillages, water supply and roads. 

 
JULY 2022 TO JUNE 2023 

TOTAL COMPLAINTS 1 JULY 2022 ï  

30 SEPT 2022 
Q1 

1 OCT 2022 ï  

31 DEC 20212 
Q2 

1 JAN 2023 ï  

31 MAR 2023 
Q3 

1 APRIL 2023 - 30 
JUNE 2023 Q4 

TOTAL LOGGED 

                           
1336 

                             
1969 2496 3282 

TOTAL RESOLVED 

                           
1048 

                           
1140 2314 3077 

 OUTSTANDING 288 829 182 205 

 
2.7 PUBLIC MEETINGS 
 
WARD MEETINGS HELD FOR 2022/2023 

 
WARDS 

JUL AUG SEP OCT NOV DEC JAN FEB MAR APR MAY JUN 

             

WARD 1 No No No No No No Yes Yes Yes Yes Yes Yes 

WARD 2 No No No No Yes No No No No Yes Yes Yes 

WARD 3 No No No No No No Yes Yes Yes No No No 

WARD 4 No No No No No No No No No Yes Yes Yes 

WARD 5 No No No No No No Yes 
No No Yes Yes Yes 
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WARD COMMITTEE REPORT 2022/2023 

¶ The Modimolle-Mookgophong  Local Municipality has established fourteen Ward Committees within 
its municipality jurisdiction in terms of Section 73 of the Local Government: Municipal Structures Act 
of 1998 (Act 117 of 1998) and Councilôs By-Laws on the establishment of Ward Committees. The 
term of office of ward committees is for a period aligned to the term of office of council  

¶ Council has adopted a policy on Provision of Administrative Support to Ward Committees. 

¶ The policy deals with administrative assistance which is afforded to Ward Committee Members in 
the form of facilitating programmes of Ward Committees, provision of venues for meetings, 
procurement of logistical resources and capacity building (training). 

¶ Ward Committee members receive an allowance of R1 000, 00 on monthly basis and this is regulated 
in terms of the Policy on Out of Pocket Allowances. 

¶ The amount was earmarked and used for the provision of logistical materials such as stationery, T-
shirts, hats, fishermanôs jackets, and bag packs for Ward Committee Members to assist them to 
execute their functions effectively. 

¶ Training of Ward Committee Secretaries was successfully conducted in February 2023 by the 
Department of Co-Operative Governance, Human Settlement and Traditional Affairs (CoGHSTA). 
  

WARD COMMITTEE FUNCTIONALITY ï JULY 2022 ï JUNE 2023 
 
Ward committees have been partially functional in the 2022/2023 Financial Year as depicted by the table 
above. 
 
COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD 
 
The public meetings are effective. An improvement is needed with regard to monthly meetings because not 
all ward conduct monthly meetings as indicated in the table above. 
 
 
2.8 IDP PARTICIPATION AND ALIGNMENT 
 

IDP PARTICIPATION AND ALIGNMENT CRITERIA* YES/NO 

Does the municipality have impact, outcome, input, output indicators? Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? Yes 

WARD 6 No No No No No No No No No No Yes Yes 

WARD 7 Yes Yes Yes No No No No No Yes 

 

Yes 

 

Yes Yes 

WARD 8 No No No No No No Yes Yes Yes Yes Yes Yes 

WARD 9 No No No No No No Yes Yes Yes Yes Yes Yes 

WARD 10 Yes No No No No No 
No No No 

No No No 

WARD 11 No No No No No No No No No 
Yes Yes Yes 

WARD 12 No No No Yes Yes No 
Yes Yes Yes 

No Yes Yes 

WARD 13 No No No No No No 
Yes Yes Yes 

Yes Yes Yes 

WARD 14 Yes Yes Yes Yes Yes No 
Yes Yes Yes 

Yes Yes Yes 
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Does the IDP have multi-year targets? Yes 

Are the above aligned and can they calculate into a score? Yes 

Does the budget align directly to the KPIs in the strategic plan? Yes 

Do the IDP KPIs align to the section 57 Managers Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? Yes 

Were the indicators communicated to the public?  Yes 

Were the four quarter aligned reports submitted within stipulated time 
frames? 

Yes 

* Section 26 of Municipal Systems Act 2000  

 
COMPONENT D: CORPORATE GOVERNANCE 
 
INTRODUCTION TO CORPORATE GOVERNANCE 
 
SCOPE OF CORPORATE GOVERNANCE 
 
2.9 RISK MANAGEMENT 

The Municipal Finance Management Act, Section 62(i)(c) requires a municipality to have and maintain an 
effective, efficient and transparent system of Risk Management. Modimolle-Mookgophong Local municipality 
is critically aware of the impact of risks on service delivery. As Such, it has developed extensive risk-mitigation 
measures for both strategic and operational risks that have been identified. This chapter provides a high-
level overview of these proactive and reactive plans. 
 
MFMA section 62 (i) (c) requires the municipality to have and maintain an effective, efficient and 
transparent system of risk management. Both risk management strategy and implementation plan were 
reviewed. Risk management unit has continued to discharge its mandate despite the human resource 
challenges. 
 
Municipal Manager (Accounting Officer) has appointed a Risk Management Committee with an external 
person as a Chairperson; Four (4) Risk Management Committee meetings were held during the financial 
year. The Risk Management policy, whistle blowing policy, Fraud management policies, Risk Management 
Framework were approved by Council. 

 
THE TOP TEN STRATEGIC RISKS OF THE MUNICIPALITY ARE AS FOLLOWS: 
 

Risk Description  Action plan/mitigation measures  Risk monitoring Progress  
1. Land invasion and 

Illegal use of land. 
1. Develop and implement the anti-

land invasion policy. 2. Obtain 
court orders and interdicts.  

1. There is an appointed panel of 
attorneys to assist with court 
applications e.g. interdicts, evictions 
etc. 
2. The Municipality has appointed 
By-laws enforcers to assist with 
serving notices to land invaders. 

2. Ageing Infrastructure 
(Roads & Storm water, 
water & sanitation 
networks, Electrical 
Networks) 

1. The municipality will make 
provision and budget for the 
development of Infrastructure 
master plan during adjustment 
budget because DBSA is taking 
long to approve funding of the 
development of Infrastructure 
Master Plan  

1. Approved Energy master plan. 
2. The Municipality has started with 
the process of developing Water and 
Sanitation Master plan.  
3. Municipality engaged COGHSTA 
and DBSA to assist with the 
development of the Road Master 
Plan. 

3. Poor regulation of 
informal traders. 

1. Development and Implementation 
of the hawker By-laws.  

1. Hawker by laws was noted and 
approved by council and is awaiting 
Gazetting. 
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2. Training of the municipal traffic 
officers as peace officers to 
conduct law enforcement within 
the municipal area.  

3. Upon completion of the training the 
HRM department to give them 
appointment letters as Peace 
Officers to conduct law 
Enforcement. 

2. Two By Law Officers were 
appointed. 

4. Poor liquidity, Low 
revenue collection rate 
and cash flow 
problems   

1. Implementation of the Revenue 
Enhancement Strategy, Credit 
control and Debt collection policy.           

2.  Frequent meter audit and 
replacement of faulty meters. 

3.  Community engagements and 
awareness through mayoral 
imbizos and public participation.    

4. Appointment of debt collectors 
within the revenue section to 
assist with debt collection. 

1. The Revenue Enhancement 
strategy, credit control and Debt 
collection policy is implemented. 
2. The Municipality approved the cost 
reflective tariffs.  3.  The Municipality 
has appointed a service provider to 
reconcile the valuation roll and assist 
with data cleansing. 
4. The Indigent register has been 
vetted and approved by council. 
5. Meter Reading devices were 
procured.  
6. Audit of Electrical network is 
conducted regularly and all the faulty 
meters are reported and replaced.  
7. The Municipality is in the process 
of applying for debt relief program. 
 

5. High unauthorized 
expenditure, irregular 
and fruitless and 
wasteful expenditure 

1. Implementation of procurement 
plan and proper planning of end 
users.     

2.  Enforce adherence to approved 
budget. 

3. Payment of suppliers within 30 
days. 

4. Adherence to payment 
arrangement with creditors  

5. Strict adherence to SCM policy 
and Standard operating 
procedures.                                        

1. Procurement plan is implemented. 
2. Adherence to the approved 
budget. 3. Financial Recovery Plan is 
in place and monitored regularly. 
4. SCM policy and regulations is 
implemented.  

6. Negative audit opinion                    
(Loss of data) 

1. Enforcement of compliance to 
policies and regulations.  

2. Develop and implement standard 
operating procedures 

3. To ensure that the developed 
action plans addresses all the AG 
findings.      

4. Review of internal controls in the 
municipality.    

5. Filling of documents electronically.      
6. Preparing of Interim Annual 

financial statements. 
7.  To ensure that all adjustments as 

approved by the AGSA are 
corrected during the preparation 
of the AFS. 

1. The Municipality obtained a 
qualified audit opinion, however 
there are plans put in place to 
improve the opinion to a better audit 
opinion. 2. The Audit action plan is 
developed and implemented. 3. AFS 
process plan is developed and 
implemented. 
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8.  Develop and implement year end 
process plan.         

7. Vulnerability to fraud 
and corruption 

1. Regular monitoring adherence of 
internal control.     

2. Code of conduct must be signed 
by all the officials and conduct 
awareness.   

3. Fraud awareness campaigns to 
be conducted. 

4. Declaration of interest/ disclosure 
forms must be signed by all 
employees. 

5. Implementation of fraud 
prevention plan - including ad-hoc 
surveillance /monitoring of high 
risk area on fraud such as revenue 
, SCM ,leave and overtime                                                                                                                                      

1. Whistle blowing, Anti-fraud and 
corruption policies were approved 
by council for implementation. 

2. Ethics, risk management and fraud 
awareness for divisional managers 
and staff was conducted in July.  
3. Bid Committee training was 
conducted. 
 

8. Destructions, Violence 
and service delivery 
protests by community 
members 

9. Regular engagement with 
communities, Community policing 
forums and municipal forums to 
address issues of service delivery 
and complaints.   

1. The Municipality identified projects 
that address the service delivery 
issues in the 2022/23 IDP, and 
furthermore the projects were 
budgeted for in the 2022/2023 
budget.  
2. The 2022-2023 budget and IDP 
were approved in the Council 
Meeting dated the 31st May 2022.  
3. The municipality engage the 
community on service delivery 
through Municipal communication 
platforms i.e. Facebook, Community 
WhatsApp group and notices on 
matters relating to service delivery. 
4. Established a strategic security 
committee to deal with all security 
needs of the municipality. 
 

9. Business and service 
delivery interruptions               

1. To develop and implement 
Business Continuity Plans, 
Disaster recovery plan, ICT 
continuity plans. 

1. DRP will form part of the ICT 
strategy, and will be implemented 
once phase two is completed.   2. 
The municipality engaged 
COGHSTA to assist with the 
development of institutional business 
continuity plan.  
3. Munsoft performs backups for the 
Municipal Financial Management 
Systems and Payroll daily. 

10. Injuries on duties at 
workplace 

1. To train the nominated SHE reps 
in the OHS Committee on their 
daily duties.                                                                                                                                                                                                                                  

2.  Conduct Inspection of safety 
hazards on a monthly basis.                                                                                                                                                                                                                                                                                                                                      

3. Procurement of PPE and ensure 
that employees wear them on a 
daily basis.                                                                                                                                                                                                              

4. Continuously implement the OHS 
policy.                                                                                                                                                                                                                                                                     

1. The Service provider was been 
appointed to conduct SHE reps 
Training.  
2. The Service Provider is busy 
uploading the leaners documents to 
relevant SETA.  
3. Site visits and safety inspection 
are conducted and the report is 
tabled to council monthly  
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5.  OHS issues to be discussed in 
the management meetings.                      

6.  Funds should be made available 
to conduct medical surveillance of 
employees.                              

7. Health hazard risk assessment to 
be conducted regularly. 

4. Medical surveillance not 
conducted due to financial constrain. 
5. OHS is discussed at Management 
meeting and Portfolio meeting. 6. 
Health Hazard risk assessment is 
conducted monthly and reported to 
council. 
7. The tender for the procurement of 
PPE has advertised and is closed.  
8. The tender for Procurement of 
PPE is at adjudication stage.  9. The 
municipality has appointed the 
Service Provider for upgrading and 
refurbishment of the Donkerpoort 
water treatment works to address the 
contravention notice.   

 
 
2.10 ANTI-CORRUPTION AND FRAUD 
 
FRAUD AND ANTI-CORRUPTION STRATEGY 
 
Fraud and Corruption represent a significant potential risk to the Municipalityôs assets, service delivery 
efficiency and reputation. The municipality will not tolerate corrupt or fraudulent activities, whether internal or 
external to the institution and will vigorously pursue and prosecute any parties which engage in such practices 
or attempt to do so.  
For the year under review no cases of fraud and corruption were received that warranted internal/external 
investigations. The Fraud and Anti-Corruption Strategy and Policy is in place and approved by Council. 
 
2.11 SUPPLY CHAIN MANAGEMENT 
 
The Municipal Finance Management Act, Section 110 ï 119, Supply Chain Management Regulations 2015; 
and relevant MFMA circulars enabled the municipality to ensure that the Supply Chain Management Division 
provided appropriate goods and services, offered best value for money and minimised the opportunities for 
fraud and corruption. 
 
2.12 BY-LAWS 
 
For 2022/2023 financial year, the municipality neither introduced nor gazetted any by-laws. 
 
 
COMMENT OF BY-LAWS 
 
The Municipal Systems Act 32 of 200, Section 11 (3)((m) provides the municipal council with the legislative 
authority to pass and implement by-laws for the betterment of the community within the terms of the 
legislation. 
 
2.13 WEBSITE 
 

MUNICIPAL WEBSITE:  CONTENT AND CURRENCY OF MATERIAL 

DOCUMENTS PUBLISHED ON THE MUNICIPALITYôS / ENTITYôS 
WEBSITE 

YES / NO PUBLISHING DATE 

Current annual and adjustments budgets and all budget-related 
documents 

Yes 11 April 2022 
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MUNICIPAL WEBSITE:  CONTENT AND CURRENCY OF MATERIAL 

DOCUMENTS PUBLISHED ON THE MUNICIPALITYôS / ENTITYôS 
WEBSITE 

YES / NO PUBLISHING DATE 

All current budget ïrelated policies Yes 11 April 2022 

The previous Annual Report (2021/2022) Yes 11 June 2022 

The Annual Report (2022/2023) published / to be published yes 31 January 2023 

All current Performance Agreements required in terms of  Section 
57(1)(b) of the Municipal Systems Act (2021/2022) and resulting 
scorecards 

Yes July 2023 

All Service Delivery Agreements 2022/2023 No  

All long-term borrowing contracts 2020/2021 No  

All Supply Chain Management contracts above a prescribed value 
(give value) for 2022/23 

Yes 30 August 2022 

An information statement containing a list of assets over a prescribed 
value that have been disposed of in terms of Section 14(2) or (4) 

during 2022/2023 
No  

Contracts agreed in 2022/2023 to which subsection (1) of Section 33 
apply, subject to subsection (3) of that section  No  

Public-Private Partnership Agreements referred to in Section 120 
made in 2022/23 

No 
 

 

All quarterly reports tabled in the Council in terms of Section 52(d) 
during 2022/2023 

Yes 11 September 2023 

   

2.14 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 

Public Satisfaction levels 

A brief overview of public satisfaction with municipal service delivery: 

The municipality was unable to conduct any customer satisfaction survey for the year under review due to 
budget constraints. The municipality engaged with the Department of Cooperative Governance,Human 
settlement and Traditional Affairs (CoGHSTA) to intervene in this regard. 
 
2.15. PROPERTY MATTERS  
 
2.15.1 PROPERTY DEVELOPMENT 

 
The Property Division has disposed properties in different methods namely lease, sale and donation. 
 

The properties were disposed as follows: 
 
1. LEASE 

 
a) The municipality leased out portion/servitudes of Erf 8925 in Ext 10 to Orion Trust for Tower 

Telecommunication provider). 
b)  The following office accommodation space was leased out to emerging LED beneficiaries. 

 
 
 
 

BEEHIVE INCUBATOR/WATRAP 
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OFFICE NO NAME 

i. Room 3 NT Design (Pty)Lty 

ii. Room 4 Shiela Sewing Projects 

iii. Room 5 Finta Projects (Pty)Ltd 

iv. Room 7 Zitha Holdings Management 

v. Room 8 999 General Constructions 

vi. Room 10 Mashapone Trading Enterprise 

 

2. SALE 
a. A number of properties were sold to community members after submitting offers to purchase. 

The following properties were disposed in the 2022/2023 financial year, 
 

i. Erf 1003  Ext 2, Mookgophong measuring 688 m2 
ii. Erf 5134 Ext 5, Phagameng measuring 408 m2 
iii. Erf 5813 Ext 7 Phagameng measuring 375 m2 
iv. Erf 6636 Ext 8, Phagameng measuring 375 m2 
v. Erf 6637 Ext 8, Phagameng measuring 375 m2 
vi. Erf 8660 Ext 8, Phagameng measuring 387 m2 
vii. Portion 226 of Farm Nylstroom Town and Town Lands no 419KR, Ext 14 Nylstroom measuring 

8 hectares 

 
3. DONATIONS 
 

a. The municipality donated two (2) land parcels to the following beneficiary:  
 

No. 
1. Donations 
Name of beneficiary 

Property Description Size Area 

1. 
St Engenas Zion Christian 
Church 

Part of Masenya Street 
Phagameng 

 
Extension 05 
Phagameng 

2. 
Department of Public Works 
Roads and Infrastructure 

Portion of the remainder of 
portion 1 of the farm 
Nylstroom Town and Town 
lands 419KR 

3 
Hectares 

Extension 11 

 
The Department of Public Works Roads and Infrastructure donated Portion 5(Remaining Extent) of the farm 
Klavervalley 616 KS, Limpopo Province measuring 27,664(Twenty Seven Hundred and Sixty Four) Hectors 
to Modimolle-Mookgophong Local Municipality 
 
The Modimolle-Mookgophong Local Municipality has entered into an (MOU) Memorandum of Understanding 
with Organisation Hands On to general building renovations, maintenance of Municipal building and facilities. 
The Municipality will avail municipal building, materials, tools and staff to oversee the refurbishment of 
renovations and maintenance of buildings. 
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CHAPTER 3 ï SERVICE DELIVERY PERFORMANCE  

COMPONENT A BASIC SERVICES 

STRATEGIC OBJECTIVE STRATEGIC OUTCOME 

Promote the welfare of the community Healthy and good living conditions 

Promote and encourage sustainable economic environment Prosperous community 

Plan for the future Sustainable communities 

Improve financial viability Financial sustainability 

Resource management of infrastructure and services Increased accessibility of basic services 

Improved administration and governance capacity Good governance 

Attract, develop and retain human capital 
Improved employee satisfaction and increased 
productivity 

The Modimolle-Mookgophong Local Municipality is composed in such a way that both the purposes of the 
Constitution and the stipulations from the Systems Act are addressed.  

The municipality has 3 line functions and 2 supports functional departments that plan, budget and 
implement projects to maintain and deliver services to the communities around it.  

The line function departments are the Technical, Social and Community and Strategic Planning 
departments. Supportive departments are Corporate Services and Financial Services. 

MUNICIPAL FUNCTIONS 
 

CONSTITUTION SCHEDULE 4, PART B FUNCTIONS: 
FUNCTION APPLICABLE TO MUNICIPALITY 

(YES / NO)* 

Air Pollution NO 

Building Regulations YES 

Electricity Reticulation YES 

Firefighting Services NO 

Local Tourism YES 

Municipal Airports YES 

Municipal Planning YES 

Municipal Health Services YES 

Municipal Public Transport NO 

Storm Water Management YES 

Trading Regulation YES 

Potable Water YES 

Sanitation YES 

Billboards and the display of advertisements in public 
places YES 

Cemeteries, funeral parlors and Crematoria YES 

Cleansing YES 

Control of Public Nuisances YES 

Control of undertakings that sell liquor to the public YES 

Fencing and fences YES 

Local Sport Facilities YES 

Municipal Abattoirs YES 

Municipal Parks and Recreation YES 

Municipal Roads YES 

Noise Pollution YES 

Public Places YES 
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CONSTITUTION SCHEDULE 4, PART B FUNCTIONS: 
FUNCTION APPLICABLE TO MUNICIPALITY 

(YES / NO)* 

Refuse removal, refuse dumps and solid waste disposal YES 

Street Trading YES 

Street Lighting YES 

Traffic and Parking YES 

 

3.1 WATER PROVISION 

INTRODUCTION TO WATER PROVISION 

Modimolle-Mookgophong Local Municipality as Water Service Authority supplies potable water to all formal 

and informal settlement in accordance to the National Water Act,1998 ( Act No 36 of 1998). The portable 

water supply system consists of five systems, namely Modimolle/Magalies, Mabaleng (Alma), Mabatlane 

(Vaalwater), Mookgophong and Roedtan. The Modimolle/ Magalies and Mookgophong systems are mostly 

depended on surface water and augmented by the boreholes. The Mabaleng, Mabatlane and Roedtan 

systems are completely depended on boreholes. 

3.1.1 BULK WATER INFRASTRUCTURE 

Source(s) Design in Ml/d Maximum System 
Output in M/d 

Current Actual 

Donkerpoort WTW 10 ML/day 3.3 ML/day 1.55 ML/day 

Magalies Water WTW 42 ML/day 5.3 ML/day 5.16 ML/day 

Modimolle Boreholes  2 ML/day 1.2 ML/day 0.59 ML/day 

Mookgophong WTW 5 ML/day 2 ML/day 1.03 ML/day 

Mookgophong 
Boreholes 

3.7 ML/day 3.2 ML/day 1.05 ML/day 

Vaalwater 1.5 ML/day 1.5 ML/day 0.85 ML/day 

Alma 1 ML/day 0.20 ML/day 0.06 ML/day 

Roedtan 0.4 ML/day 0.05 ML/day 0.05 ML/day 

 

3.1.2 BULK WATER PURCHASES AND WATER LOSSES 

Modimolle Mookgophong total system input was 3 821 883 KL for the year, which recorded a growth of 9.07% 

on last yearôs input. 
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Physical water losses for the reported financial year was mainly due to network operations and economical 
losses was caused by illegal meter connections. Total distribution losses as at June 2023 was recorded at 
23%. 

 

 

 

WATER SERVICE DELIVERY LEVELS 

DESCRIPTION 2021/2022 2022/2023 

 Actual No. Actual No. Actual No. Actual No. 

Water: (above min level) 
27173 27173 27173 27173 

Piped water inside dwelling 
n/a n/a n/a n/a 

Piped water inside yard (but not in 
dwelling) 

n/a n/a n/a n/a 

Using public tap (within 200m from 
dwelling) 

n/a n/a n/a n/a 



MMODIMOLLE-MOOKGOPHONG LOCAL MUNICIPALITY | ANNUAL REPORT 2022/2023             Page | 34 

                

 

DESCRIPTION 2021/2022 2022/2023 

Other water supply (within 200m) 
n/a n/a n/a n/a 

Minimum Service Level and Above sub-
total 

n/a n/a n/a n/a 

Minimum Service Level and Above 
Percentage 

94% 94% 94% 94% 

Water: (below min level) 1804 1804 1804 1804 

Using public tap (more than 200m from 
dwelling) 

 

n/a 

 

n/a 

n/a n/a 

Other water supply (more than 200m 
from dwelling) 

n/a n/a n/a n/a 

No water supply 
n/a n/a n/a n/a 

Below Minimum Service Level sub-total 
n/a n/a n/a n/a 

Below Minimum Service Level 
Percentage 

7% 7% 7% 7% 

Total number of households*  28 997 28 997 28 997 28 997 

*To include informal settlements n/a n/a n/a n/a 

 

EMPLOYEES: WATER SERVICES 

EMPLOYEES: WATER SERVICES 

2021/2022 2022/2023 

Job 
level 

Employ
ees 
No. 

Posts 
No. 

Vacancies 
(Full time 
equivalent

s) 
No 

Vacancies 
(as a % 

total 
posts) 

 

Employe
es 
No. 

Posts 
No. 

Vacancie
s 

(Full time 
equivale

nts) 
No 

Vacancie
s 

(as a % 
total 

posts) 
% 

0 - 3 1 
0 - 3 

    (No 
vacancies) 

    (No 
vacancies) 

1 
0 

    (No 
vacancies 

    (No 
vacancies
) 

4 - 6 3 
4 - 6 

3 
0 

7 - 9 9 
7 - 9 

9 
0 

10 ï 12 0 
10 ï 12 

0 
0 

13 ï 15 55 
13 ï 15 

52 
03 

  
68 

 65 03 
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Total 

        

FINANCIAL PERFORMANCE 2022/2023 WATER 

Details 

 2022/2023 

Actual 
Original 
Budget 

Adjustment 
Budget 

Actual Variance to Budget 

TOTAL 
OPERATIONAL 
REVENUE(EXCLUDI
NG TARIFFS) 

 
- 

 
- 

 
- 

 
- 

 
- 

EXPENDITURE: 

 
- 

 
- 

 
- 

 
- 

 
- 

 

EMPLOYEES(STAFF
& COUNCILORS) 

 
- 

 
22,694,683
.00 

 
22,694,683.00 

 
25,219,168.36 

 
-2 524 485,36 
 

REPAIRS AND 
MAINTENANCE 

 
- 

 
- 

 
- 

 
- 

 
- 
 

OTHER  
- 

 
38,980,977 

 
41,256,415 

 
94,406,973,43 

 
-53 150 558,43 
 

TOTAL 
OPERATIONAL 
EXPENDITURE 

 
- 

 
61,675,660 

 
63,951,098 

 
119,626,414.8 

 
-55 675 316,8 
 

NET OPERATIONAL 
(SERVICE)EXPENDIT
URE 

 
- 

 
61,675,660 

 
63,951,098 

 
119,626,414.8 

 
-55 675 316,8 
 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual 

 
CAPITAL EXPENDITURE YEAR 2022/2023 

WATER SERVICES 
R' 000 

CAPITAL PROJECTS 

 
2022/2023 

BUDGET 

ADJUSTMEN
T  

BUDGET 

ACTUAL 
EXPENDITUR

E 

VARIANCE 
FROM 

ORIGINAL 
BUDGET 

TOTAL 
PROJECT 

VALUE 

 
AUGMENTATION OF 
EXISTING WATER 
SUPPLY IN 
MODIMOLLE 

- 48,067,873.00 - - - 
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AUGMENTATION OF 
WATER SUPPLY IN 
MOOKGOPHONG 
 

- 49,108,059.00 2,389,209 46 718 850 

 
 
- 

 

 
DRILLING AND 
EQUIPPING OF 
BOREHOLES IN 
MOOKGOPHONG & 
ROEDTAN 

5000,000.00 - - - 

 
 
- 
 
 

 

 
DRILLING AND 
EQUIPPING OF 
BOREHOLES IN 
VAALWATER 
 

3,000,000.00 - - - - 

 
GROUNDWATER 
AUGMENTATION OF 
SUPPLY IN 
VAALWATER 
 

 

951,863.00 

 

- 

 

- 
 
- 

 
- 

 
GROUND WATER FOR 
WATER SUPPLY IN 
PHAGAMENG 
 

 

951,863.00 

 

- 

 

- 
 
- 

 
- 

 
INSTALLATION OF 
STAND-BY 
GENERATORS 
 

 

5,000,000.00 

 

10,024,538.00 

 

- 
 
- 

 
- 

 
REPLACEMENT / 
INSTALLATION OF 
WATER METERS IN 
MODIMOLLE-
MOOKGOPHONG AND 
VAALWATER 

 

10,000,000.00 

 

                

10,000,00.00 

 

 

- 
 
- 

 
- 

 
STEEL RESERVOIR AT 
MABATLANE 3.3ML 
AND PIPELINE 
 

 

- 

 

- 

 

5,227,905.00 
 
- 

 
- 

 
UPGRADING OF NYL 
WATER PUMP STATION 
AND RESERVOIR 
MOOKGOPHONG 
 

 

6,139,590.00 

 

6,139,590.00 

 

- 
 
- 

 
- 

 
DAM AND 
WEIRS:REHABILITATIO
N OF THE FRIKKIE 

 

- 

 

- 

 

-1778.59 
 
- 

 
- 
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GEYER DAM 
(WELGEVONDEN) 
 

Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate.  

 

COMMENT ON WATER SERVICES PERFORMANCE OVERALL: Despite lack of adequate resources i.e. 
vehicles, materials, equipment & tools, the division has managed to provide basic services to the 
consumers. 

3.2 WASTE WATER (SANITATION) PROVISION  

INTRODUCTION TO SANITATION PROVISION  

Sanitation Services in the municipality ensures that water resources are protected, used, developed, 
conserved, managed and controlled as per National Water Act (Act No. 36 of 1998). This is done in order to 
ensure that the following factors are achieved: 

ǒ Collection, conveyance and treatment of waste water; 
ǒ Reducing and preventing pollution and deration of water resources. 
ǒ Protecting aquatic and associated ecosystem and their biological diversity. 

3.2.1 SANITATION BULK INFRASTRUCTURE 

TYPES QUANTITY 

WASTEWATER TREATMENT PLANTS 5 

SEWER PUMP STATIONS 7 

PIPE RETICULATION NETWORK 498 km 

 

Name Technology Design 
Capacity in 
Ml/d 

Operational 
Capacity in 
Ml/d 

Variance in 
Ml/d 

Modimolle WwTW Activated Sludge 6.5 ML/day 6.4 ML/day 0.1 ML/day 

Mookgophong WwTW Activated Sludge 3 ML/day 2.8 ML/day 0.2 ML/day 

Mabatlane WwTW BNR/Oxidation  2 ML/day 1.3 ML/day 0.7 ML/day 
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Ponds 

Mabaleng WwTW BNR 1.5 ML/day 1.3 ML/day 0.2 ML/day 

Roedtan WwTW Oxidation Ponds 1 ML/day 0.8 ML/day 0.2 ML/day 

 

The Municipality renders 100% sanitation services to formal settlement. Sanitation provision is still a 
challenge in areas that are not yet formalized as township. The sanitation gravity network provides 
waterborne sewer to 25 545 household. Lack of resources such as vehicles, materials in stores and 
personnel are still a challenge. This leads to increased turn-around time. During the reported financial year, 
several initiatives were taken to enhance service delivery. The following projects were implemented through 
the Water Services Infrastructure Grant (WSIG) 

CAPITAL EXPENDITURE YEAR  2022/2023 
SANITATION SERVICES 

R' 000 

2022/2023 

BUDGET ADJUSTMENT  
BUDGET 

ACTUAL 
EXPENDITURE 

VARIANCE 
FROM 

ORIGINAL 
BUDGET 

TOTAL 
PROJECT 

VALUE 

 
ALMA MAIN SEWER 
OUTFALL (WARD 2) 

 

- - - - - 

 
COST: ACQUISITIONS 

 
- - 1,743,172.76 - - 

 
JOE SLOVO MAIN 
SEWER OUTFAL 

(WARD 8) 
 

- - - - - 

 
MAIN SEWER 
OUTFALL IN 

MOOKGOPHONG 
EXT 6 

 

- - 436,739.00 - - 

 
REFURBISHMENT & 

UPGRADING OF 
MABALENG 

WASTEWATER 
TREATMENT PLANT 

 

- - 1,414,145.85 - - 

REFURBISHMENT OF 
MABALENG WWTW 

- 230,625.00 - - - 



MMODIMOLLE-MOOKGOPHONG LOCAL MUNICIPALITY | ANNUAL REPORT 2022/2023             Page | 39 

                

 

REFURBISHMENT OF 
MODIMOLLE WWTW 

(PHASE 2) 
- - - - - 

REFURBISHMENT OF 
MOOKGOPHONG 
WWTW (PHASE 2) 

- 1,055,409.00 4,481,167.17 -3 425 758,17 - 

REFURBISHMENT OF 
THE R101 SEWER 
PUMP STATION-
MOOKGOPHONG 

(PHASE 2) 

1,750,000.00 4,250,000.00 - - - 

REFURBISHMENT OF 
THE DONKERPOORT 

WTW 
5,000,000.00 19,114,314.00 - - - 

REFURBISHMENT OF 
THE MODIMOLLE 

WWTW 8000 
- - 6,053,994.23 - - 

REFURBISHMENT OF 
THE NYL SEWER 
PUMP STATION 

- 587,042.00 - - - 

UPGRADING EXT 5 & 
6 MAIN SEWER 

PIPELINE 
MOOKGOPHONG 

8,430,000.00 6,740,000.00 - - - 

UPGRADING OF THE 
INDUSTRIAL SEWER 

OUTFALL IN 
MODIMOLLE 

5,000,000.00 5,000,000.00 0,48 4 999 999,52 - 

 
UPGRADING OF THE 
INDUSTRIAL SEWER 

OUTFALL IN 
MODIMOLLE 

(PHASE1) 
 

- 332,106.00 -   

 
UPGRADING OF THE 

MAIN SEWER 
OUTFALL 

PHAGAMENG-JAY 
NAIDOO(PHASE 2) 

- 1,485,562.00 -   
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ACCESS TO SANITATION 

 PROPORTION OF HOUSEHOLDS WITH ACCESS TO SANITATION 

2022/2023 27 173 

 
 
EMPLOYEES: SANITATION SERVICES 
 

EMPLOYEES: SANITATION SERVICES 

 
2021/2022 

 
2022/2023 

Job 
level 

Empl
oyee

s 
No. 

Posts 
No. 

Vacanc
ies 

(Full 
time 

equival
ents) 
No 

Vacancies 
(as a % 

total 
posts) 

 

Employe
es 
No. 

Posts 
No. 

Vacancies 
(Full time 

equivalents) 
No 

Vacancies 
(as a % total 

posts) 
% 

0 - 3 1 0 - 3 

(No vacancies) 
 

1 1 
 

 

 

 

(No vacancies) 

 

 

 

 

(No vacancies) 

4 - 6 3 4 - 6 3 3 

7 - 9 9 7 - 9 9 9 

10 - 
12 

0 10 - 12 0 0 

13 - 
15 

55 13 - 15 52 03 

Total 68  65 03 

SANITATION SERVICES FINANCIAL PERFORMANCE 

 

 
UPGRADING OF THE 
MAIN SEWER PIPES 

IN MODIMOLLE 
(LILLIAN NGOY) 

 

5,000,000.00 5,000,000.00 0.91 4 999 999,09  

TOTAL 25,180,000.00 43,795,058.00 
 

14,129,220,40 
 

29 665 837,6  
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FINANCIAL PERFORMANCE 2022/2023 

Details 
Original 
budget 

Adjustment 
budget 

Actual 
Variance to 

budget 
Total Operational 
Revenue(excluding tariffs) 

- - - - 

Expenditure:     

Employees 11,732,603 11,732,603 10,655,166.09 1 077 496,91 

Repairs and maintenance 6,000,000 3,223,562 416,857.88 2 806 704,12 

Other 10,664,752 10,664,752 23,066,984.33 -12 402 232,3 

Total Operational Expenditure 28,397,355 25,620,917 34,149,165.2 -8 528 248,2 

Net Operational 
(Service)Expenditure 

28,397,355 25,620,917 34,149,165.2 -8 528 248,2 

3.2.2 CHALLENGES & RECOMMENDATIONS 

CHALLENGES RECOMMENDATIONS 

AGEING INFRASTRUCTURE 
Upgrade sewer reticulation network and replace old 
Asbestos pipes. 

DUMPING IN WASTEWATER TREATMENT AND 
SEWER SYSTEMS 

By-Laws Enforcements 

VANDALISM AND THEFT OF EXISTING 
INFRASTRUCTURE 

Improve and tighten security measures 

ILLEGAL CONNECTIONS Community Awareness and By-Law Enforcement 

LACK OF FUNDING FOR SANITATION CAPITAL 
PROJECTS 

Development Business Plans to DWS for approval and 

Increase operations and maintenance budget in the 
Water & Sanitation Division 

POLLUTION Monitor Turn-around times & Improve plant efficiency 

LACK OF RESOURCES Increase operations and maintenance budget 

COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 
 
Despite lack of adequate resources i.e. vehicles, materials, equipment & tools, the division has managed to 
provide basic services to its consumers. 
 

3.3 ELECTRICITY         

Modimolle-Mookgophong Local Municipality is a licensed electricity service provider and currently has a total 

of 70MVA capacity to supply the community. Out of the 70MVA, Modimolle town has 40MVA of which its 

optimum utilization is ±19MVA. The Vaalwater area has a transformer of 10MVA and currently using 3.5 

MVA. There is a need for additional capacity of 20MVA in Modimolle Town due the rapid growth of the town 
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and 10 MVA in Vaalwater to enable further development. ESKOM provides electricity to some farming 

communities and Mookgophong townships. 

 

ELECTRICITY SERVICE DELIVERY LEVEL 
 

HOUSEHOLDS    

DESCRIPTION 

2020/2021 2021/2022 2022/2023 

 
Actual 

No. 

Actual 
No. 

Actual 
No. 

 
ENERGY: (Above minimum level) 
 
Electricity  
(at least min. service level) 

27949 28203 28765 

Electricity - prepaid  
(min. service level) 

   

Minimum service level and above  
sub-total 

27949 28203 28765 

Minimum service level and above 
percentage 

95% 96% 99% 

Energy: (below minimum level) 

Electricity  
(< min. service level) 

- - - 

Electricity - prepaid  
(< min. service level) 

- - - 

Other energy sources 

Below minimum service level sub-total 6900 7400 - 

Below minimum service level 
percentage 

- - - 

 
TOTAL NUMBER OF HOUSEHOLDS 

28977 28977 28977 

 
 
ELECTRICITY SERVICE DELIVERY LEVELS BELOW THE MINIMUM 
 
ELECTRICITY SERVICES EMPLOYEES 
 

EMPLOYEES: ELECTRICITY SERVICES EMPLOYEES 

2021/2022 2022/2023 

Job 
level 

Employ
ees 
No. 

Post
s 
No. 

Vacancies 
(Full time 
equivalent
s) 
No 

Vacancies 
(as a % 
total 
posts) 
 

Emplo
yees 
No. 

Posts 
No. 

Vacancie
s 
(Full time 
equivalen
ts) 
No 

Vacancies 
(as a % 
total posts) 
                  

2 0-3  

(No 
vacancies) 

(No 
vacancies) 

02 0 

(No 
vacancies

) 

(No 
vacancies) 

14 4-6  10 04 

3 7-9  02 01 

0 10-12  0 0 

21 13-15  17 04 
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Total 40  31 09 

The above Totals should equate to those included in the Chapter 4 total employee schedule. 
Employees and Posts numbers are as at 30 June. *Posts must be established and funded in the 
approved budget or adjustments budget. Full-time equivalents are calculated by taking the total 
number of working days lost (excluding weekends and public holidays) while a post remains vacant 
and adding together all such days lost by all posts within the same set (e.g. ósenior managementô) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days.                                  
 
 
ELECTRICITY SERVICES: FINANCIAL PERFORMANCE 2022/2023 
 

DETAILS ORIGINAL 
BUDGET 

ADJUSTMENT 
BUDGET 

ACTUAL VARIANCE TO 
BUDGET 

 
Total Operational 
Revenue(excluding 
tariffs) 

                      
229,319.00 

              
119,319.00 

                  
99,207.79 

 

R 20 111,21 

 
Expenditure: 

                                           
- 

                                 
- 

                              
- 

 

- 

Employees 

 
19,062,162.00 

 
19,062,162.00 

 
17,263,780.98 

 

R    1 798 381,02 

 
Repairs and 
maintenance 

                                          
- 

                                
- 

                       
- 

 

- 

 
Other 

                 
222,559,869 

                 
227,523,869 

             
302,857,568 

 

 

-R 75 333 699,00 

 

Total Operational 
Expenditure 

241,622,031 246,586,031 320,121,349 

 

                                                                

-R 73 535 318,00 

 

Net Operational 
(Service)Expenditure 

-241,139,271 -246 466 712 -320 022,141 

 

                                                                   

-R 73 555 429,00 
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CAPITAL EXPENDITURE 2022/2023: ELECTRICITY 

 

3.4 SOLID WASTE MANAGEMENT  

Modimolle/Mookgophong Local Municipality Department of Social Services, Solid Waste Management 

Division is responsible for the collection and disposal of waste for Modimolle, Vaalwater, Alma, 

Mookgophong and Roedtan Community, the operation and maintenance of the three landfill site 

(Mookgophong, Modimolle and Mabatlane Landfill site) and the general cleaning of the streets, public and 

open spaces and illegal dumping sites around town.  

REFUSE REMOVAL/ COLLECTION   

There are five (5) Municipal Refuse trucks and two (2) tractors with trailers available to service the 

community with 28977 total Households. There are three (3) new procured trucks, ones (1)servicing 

Modimolle town, businesses and Phagameng Township and extensions, one (1) servicing Vaalwater town, 

business, Leseding Township and extensions and Alma and one (1) servicing Mookgophong Town, 

Businesses, and Phomolong Township and extension and Roedtan area. Refuse is collected from 

Households, private business premises, schools, Government departments and lodges around town.  

The Municipality is currently servicing 27173 household with a backlog of ± 2000 households which 

includes new extensions and informal settlements.  

CAPITAL EXPENDITURE 2022/2023 : ELECTRICITY SERVICES  R'25M 
 

CAPITAL 
PROJECTS 

2022/2023 

BUDGET 
ADJUSTMEN

T  
BUDGET 

ACTUAL 
EXPENDITURE 

VARIANCE 
FROM 

ORIGINAL 
BUDGET 

TOTAL 
PROJECT 

VALUE 

EEDSM 4,000,000 4,000,000 4,000,000  R                    -    4,000,000 

MODIMOLLE  
SUBSTATION 

PHASE 04 
25,150,000 25,150,000 28,282,283 -R3 132 283,00  25,150,000 

HT 
TRANSMISSION 

LINES 
2,125,500 2,125,500 603,883  R 1 521 617,00  2,125,500 

PHAGAMENG   
EXT 12 

ELECTRIFICATIO
N OF HH PHASE 1 

                     

9,150,000 

                   

9,150,000 

 
 

7,616,842 
                                              

R 1 533 158,00  

                     

9,150,000 

PHOMOLONG   
EXT 09 

ELECTRIFICATIO
N 

               
2,924,000 

                
2,924,000 

2,178,858 
R    745 142,00  

               
2,924,000 

LEEWDRIFT 
PLOTS 

ELECTRIFICATIO
N 

650,500        650,500 - 

 

                                                            

R    650 500,00  

 

650,500 
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Mini Mass 1.75 m³ yellow bins are distributed at strategic places in and around town and are also rented by 

business premises to contain waste generated by the public and private dwellings. It is the responsibility of 

the Municipality to ensure that sufficient containers are provided at spaces where the public can dispose of 

the litter in order to avoid nuisance. The yellow bins are now old and dilapidated requiring new bins and 

revamping some which are not severely damaged.   

LANDFILL SITE MANAGEMENT  

The Municipality has three licensed landfill sites, one in Vaalwater, the other in Modimolle/ Phagameng and 

one in Mookgophong also covering Roedtan area, with a total capacity of 320 000m³ and the total general 

waste collected is 840 000 m³.  Currently there is a need to relocate the Modimolle Town Landfill Site as it 

is at close proximity to the newly developed extension 10 townships. The legal status of all the three landfill 

sites in Mookgophong, Vaalwater and the Modimolle town are being compromised.  

A new landfill site has been constructed in Modimolle and waiting the official opening of the site by the 

licensing authority for public use. The old Modimolle landfill site is rehabilitation is on hold and still in use 

due to the incomplete new landfill site. 

The Vaalwater land fill site is compromised by the encroachment of Leseding Extension 2 and new 

Extension 3 development. There is a need to close and rehabilitate Vaalwater landfill site and seek land to 

open a new site and or a transfer station. 

CLEANING SERVICES  

The municipality also provides cleaning services which include cleaning of pavements in Central Business 

area, litter picking in public open spaces, townships and illegal dumping sites. The service mainly focuses 

in cleaning the Central Business District areas which leaves the residential areas compromised. Litter 

picking and cleaning of illegal dumping areas is mainly done by with assistance of EPWP and CWP 

beneficiaries.  

The Integrated Waste Management Plan is in place, endorsed by MEC for LEDET and adopted by council. 

The Integrated Waste Management Plan will be reviewed every five (5) years.  

SUMMARY OF WASTE MANAGEMENT PERFORMANCE  
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TASK DESCRIPTION PROGRESS/STA

TUS 

RESPONSIBLE 

PERSON/FUNCT

ION 

MEASURE TO 

TRACK 

PERFORMANCE 

TARGET 

Refuse 

Removal  

Weekly removal 

of refuse from 

household and 

business 

premises  

Refuse removal 

will improve  due 

to new procured 

refuse removal 

trucks  

Manager: 

Environment and 

Waste 

Management  

Weekly inspections 

 

100% 

collection 

rate  

Waste 

Disposal  

Management 

and Operation 

of waste 

disposal 

facilities  

All facilities are 

not in compliance 

with permit 

conditions and 

waste legislation  

Manager: 

Environment and 

Waste 

Management 

Quarterly 

Compliance Audits  

Compliance 

with permit 

conditions  

Cleaning 

Services  

Cleaning of 

pavements in 

Central 

Business area, 

litter picking in 

public open 

spaces, 

townships and 

illegal dumping 

sites 

Daily cleaning by 

municipal 

employees, 

EPWP and CWP 

is done  

Manager: 

Environment and 

Waste 

Management 

Weekly inspections  Clean 

Environment  

 

SOLID WASTE MANAGEMENT SERVICES EMPLOYEES 

EMPLOYEES: SOLID WASTE MANAGEMENT SERVICES 

                                    2021/2022                                  2022/2023 

Job level Employ

ees 

No. 

Posts 

No. 

Vacancie

s 

(Full time 

equivalen

ts) 

No 

Vacan

cies 

(as a % 

total 

posts) 

 

Empl

oyee

s 

No. 

Posts 

No. 

Vacancie

s 

(Full time 

equivalen

ts) 

No 

Vacancie

s 

(as a % 

total 

posts) 

                  

% 

0 - 3 2  2 0 
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4 - 6 2  

(No 

vacancies

) 

(No 

vacanci

es) 

2 0 

(No 

vacancies

) 

(No 

vacancies

) 

7 - 9 5  04 01 

10 - 12 3  03 03 

13 - 15 61  57 04 

Total 73  68 08 

The above Totals should equate to those included in the Chapter 4 total employee schedule. 

Employees and Posts numbers are as at 30 June.  

*Posts must be established and funded in the approved budget or adjustments budget. Full-time 

equivalents are calculated by taking the total number of working days lost (excluding weekends and 

public holidays) while a post remains vacant and adding together all such days lost by all posts within 

the same set (e.g. ósenior managementô) then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days.                                  

WASTE DISPOSAL CAPITAL EXPENDITURE 2022/2023 

There were no capital expenditure projects for 2022/2023 financial year. 

COMMENT ON WASTE MANAGEMENT SERVICE PERFORMANCE OVERALL: 

 Refuse removal service is not up to the required standards due to lack of resources and shortage 

of staff. The municipality require new waste specialised fleet to enable 100% waste collection 

services.  

 Illegal dumping areas both in urban and rural settlements due to lack of waste containers, 

education and awareness to residence on keeping the environment clean.  

 Noncompliance of waste disposal facilities due to lack of specialised equipment for operation and 

maintenance and operation  of the landfill sites  

 Increased residential development in urban areas often without concurrent increase in resources;  

 Non collection of skip bins in public spaces that leads to burning of waste in skips bins, utilisation of 

borrow pits and quarries as dumping sites; and 

 No waste management in especially in farm areas that leads to dumping of waste in rivers and 

wetlands and along the road. 

 
 
3.5 HOUSING 

INTRODUCTION TO HOUSING 

Municipalities are obligated in terms of section 9(1)(c) of Housing Act 107 of 1997 to identify and designate 
a land for housing development. For this current financial year (2023/24), Modimolle-Mookgophong Local 
Municipality received an allocation of 160 low cost housing units from the housing authority, Limpopo 
Department of Co-operative Governance, Human Settlements and Traditional Affairs (COGHSTA). Based 
on the readiness of the townships, housing needs and availability of services, the units were distributed to 
the following areas; Leseding, Leseding Ext 01, Mookgophong Ext 08 and Phagameng Ext 13.                  

EMPLOYEES: HOUSING SERVICES 
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EMPLOYEES: HOUSING SERVICES 

2021/2022 2022/2023 

Job level 
Employ

ees 
No. 

Posts 
No. 

Vacancies 
(Full time 
equivalent

s) 
No 

Vacancie
s 

(as a % 
total 

posts) 
 

Employees 
No. 

Posts 
No. 

Vacancies 
(Full time 
equivalent

s) 
No 

Vacancie
s 

(as a % 
total 

posts) 
% 

0 - 3 1 1 

(No vacancies 
 

 
 

01 01 0  

4 - 6 4 1 04 03 01  

7 - 9 1 1 01 01 0  

10 - 12 0  0 0 0  

13 - 15 1  01 01 0  

Total 6 3 07 06 01  
The above Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are 
as at 30 June. Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost.  

 

 

COMMENTS ON HOUSING  

According to Section 9(1) of the National Housing Act (Act No. 107 of 1997), all local municipalities in the 
Republic of South Africa are required to undertake reasonable and necessary steps, as part of their 
Integrated Development Planning mandate, to enable access to adequate housing for its citizens. The 
steps in undertaking reasonable and necessary steps include:  

ǒ Setting housing delivery goals in respect of its area of jurisdiction,  
ǒ Identifying and designating land for housing development,  
ǒ Creating and maintaining a public environment conducive to housing development which is 

financially and socially viable,  
ǒ  Promoting resolution of conflicts arising from housing development processes,  
ǒ Initiating, coordinating, facilitating, promoting, and enabling appropriate housing development in its 

area of jurisdiction,  

ǒ It is therefore a priority for the municipality to have the housing chapter in order to set out housing 
goals and targets that need to be achieved.  

3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 

INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

The municipality has developed an indigent policy and register, for households that qualify to be registered 
as the indigents must have income of R0 to R5 000 per month. The indigents will receive 50kw of electricity, 
6kl water and free refuse removal, sewage and property rates. Indigents will be expected to pay for amounts 
in excess of the free basic services. 

FREE BASIC SERVICES 

Free Basic Services to Low Income Households 

Number of households 
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 Households earning less than R4 000 per month/R4 500 per month (2022/2023) 

Financial 

year 

Total Access 

(water) 

% Access 
(electricity) 

% Access 
(sanitation) 

% Access 

(refuse) 

% 

2021/202
2 

1164 1108 95
% 

1164 100% 647 56% 482 41% 

2022/202
3 

1164 1108 95
% 

1164 100% 647 56% 482 41% 

COST TO MUNICIPALITY OF FREE BASIC SERVICES DELIVERED 

FINANCIAL PERFORMANCE 2022/2023 ï COST TO MUNICIPALITY OF FREE BASIC SERVICES DELIVERED 

SERVICES DELIVERED TARGET ADJUSTMENT ACTUAL VARIANCE TO BUDGET 

Water 
 
R  1 424 243 - R 1 424 243 - 

Waste Water (Sanitation) 
 
R  1  303 738 - R 1 303 738 - 

Electricity 
 
R    18 266 489 - R 18 266 489 - 

Solid Waste 
 
R  1 301 240 - R 1 378 475 R -77 235 

Total  
 
R  -21 095 710 - R -22 372 945 -R 1 277 235 

 

COMPONENT B: ROAD TRANSPORT 

The municipality has powers and functions on internal roads in Phagameng, Mabatlane, Modimolle and 
Alma.  Modimolle is accessible to the N1, that links Gauteng Province and Limpopo Province and the R33 
is a freight corridor that connects the east and the west. It is used mostly by trucks passing through 
Modimolle to Lephalale Local Municipality. The road is very narrow and many accidents have occurred due 
to the amount of trucks. 

The R101 continues by way of a right-turn at Potgieter Road in Bela Bela and the route makes a 27 km 
journey north-east to Modimolle (Nylstroom). 

As a straight road passing through Modimolle central, it intersects with the R33. After passing the 
Phagameng suburb of Modimolle, the R101 turns east towards the bypassing N1 Highway. At 
Middelfontein, right before the N1 Modimolle north off-ramp, the R101 becomes the road to the west of the 
N1 (Mookgophong Road, later Modimolle Road) heading north-east. After Kransvlei Farm Resort, the R101 
continues by way of a left turn at the T-junction to become the straight road through Mookgophong 
(Naboomspruit). The distance from Modimolle to Mookgophong is 42 km. 
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Passing through Mookgophong as Thabo Mbeki Street, it intersects with the R519 at Second Avenue and 
the R520 at Nelson Mandela Drive. While mostly parallel to the N1, it journeys 51 km north-east to 
Mokopane (Potgietersrus). 

There is a plan to commission a feasibility study on the bypass road to Mookgophong/ Lephalale. The 
R101 road is a link that connects the south to the east and trucks are restricted to use this road. A fine of 
R10 000 is being stipulated for non-compliance. 

The R519 from Roedtan to Crecy and from Crecy to Mookgophong has severe potholes the road is not 
user-friendly. Although the R101 from Mookgophong to Mogalakwena is usable it is very bumpy. The 
accesses road R519 from SPIF chickens also has severe potholes and very bumpy (crucial for Tourism 
growth because it lead numerous game farms and lodges The highway (N1) has brought lots of relief on 
the R101 in terms of traffic volumes but the overcrossing bridges are not maintained especially on the 
sidewalks.  

MUNICIPAL ROAD LENGTH AND SURFACES 

The municipality is responsible for 314, 25 KM of roads. About 43% of these Roads are surfaced while 
gravel roads constitute 60%. 

 

TABLE : STATE OF MODIMOLLE-MOOKGOPHONG MUNICIPAL ROADS/ROAD CONDITIONS 

SETTLEMENT SURFACED 
ROAD(KM) 

GRAVEL 
ROAD(KM) 

CONCRETE 
BLOCK 

ROAD(KM) 

TOTAL ROADS 
LENGTH (KM) 

MODIMOLLE 69.014 11.003 3.02 83.037 

PHAGAMENG 12.34 48.8239 5.33 66.49 

MABATLANE 9.75 41.36 7,71 54,82 

MABALENG 0 4.0949 0.8 4.0957 

MOOKGOPHONG 21.9 42 18.9 82.8 

ROEDTAN 4 16 3 23 

TOTAL 117.00 163.28 38,76 314,25 

TOTAL LENGTH IN KM OF ROADS 314,25 

Source: MLM DESKTOP Study and Waterberg District Road Integrated Plan 

 

TABLE : ECONOMIC ROUTES 
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ROUTES DESCRIPTION POWERS AND 
FUNCTIONS 

ECONOMY RELATED ISSUES 

N1 Classified as a freeway, including the 
Kranskop & Zebediela toll gate. 

SANRAL Gateway to Limpopo Province and 
the rest of Africa and access to 
Gauteng Province. 

P1/3 Classified as a main route, alternative 
route to the North. 

DISTRICT Access route for tourists in the 
Warmbaths-Modimolle area. 

P55/1 Classified as an arterial route and situated 
in the Modimolle & Mookgophong 
Municipalities. 

RAL Access route to Modimolle and the 
rest of Waterberg District 
Municipality. 

P1/5 Links the Modimolle road with the N1 o the 
northern side and is mainly situated in 
Modimolle  

SANRAL Links Modimolle as well as large 
part of WDM with the N1 on the 
northern side. 

P1/25 Classified as a national route and situated 
on the southwestern side of Mokopane. 

DISTRICT Gateway to the north and situated 
between Naboomspruit and 
Mokopane. 

P2/1 Classified as main route, East West route. 
Situated mainly in Modimolle-
mookgophong and Thabazimbi Local 
Municipality 

RAL High Volume of tourism activities 

R519 Classified as a Regional route, its western 
terminus is Mookgophong, its takes origin 
from the R101. It heads south-east 
crossing the N1, it continues east 
to Roedtan where it crosses the N11 at a 
staggered junction 

DISTRICT A link between Ephraim Mogale 
Local Municipality 

R520 Classified as Regional Route. It starts in 
the town of Mookgophong from 
the R101 and runs north-west to the 
village of Vanalphensvlei. 

DISTRICT Access route for tourists in the 
Mookgophong and Vanalphensvlei 
Village. 

R101 Classified as a Regional parallel routes, 
gentler alternative to the usual hurtle along 
the N1. Itôs an aged, single-lane highway 
that passes Modimolle and Mokgoophong 
Towns. 

RAL A link between, Bela bela, 
Mookgophong and its main activities 
is tourism. The R101 is a 
feeder road to the trans-Limpopo 
SDI 

Source: MLM Road Master Plan 

SURFACE ROAD INFRASTRUCTURE  

TARRED ROAD INFRASTRUCTURE 

Financial 
year 

Total 
Surfaced 

roads 

New Surfaced 

roads 

Existing 
Surfaced 

roads 

Existing 
Re-Surfaced 

 

Surfaced 
maintained 

2020/2021 152,96 0 152,96 0 152,96 

2021/2022 152,96 0 152,96 1,1 154,06 
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2022/2023 154,06 2.2 156,26 11,9 

 

168,16 

 

GRAVEL ROAD INFRASTRUCTURE 

GRAVEL ROAD INFRASTRUCTURE 

FINANCIAL 
YEAR 

TOTAL GRAVEL 
ROADS 

NEW GRAVEL 
ROADS 

CONSTRUCTED 

GRAVEL ROADS 
UPGRADED TO 

TAR 

GRAVEL ROADS 
GRADED/MAINTAIN

ED 

2020/2021 163 0 0 163 

2021/2022 163 0 0 163 

2022/2023 163 2,20 0 165,20 

 

CHALLENGES ON ROADS AND STORM WATER 

 
ǒ Construction and  maintenance of storm water drainage;  
ǒ Inadequate and miss-allocation of the budget for tool and materials, 
ǒ Aging roads, the roads are over their life span. These roads are mainly in town (needs rehabilitation); 
ǒ No integrated Road Master Plan. 
 

ROAD MASTER PLAN AND MAINTENANCE PLAN 

 

The Road Master Plan and Maintenance Plan provide the municipality with status quo of the existing road 

network in municipal area of jurisdiction, assess the current conditions of the existing road network, 

determine and prepare appropriate maintenance, repairs and upgrading actions. The plans assist during 

the process of preparing costs estimation for budget planning purposes and establish a system of 

prioritization of maintenance and upgrading needs. The municipality currently does not have an integrated 

Roads and Storm-water master plan. Reactive maintenance is being utilised. 

 

NATIONAL AND PROVINCIAL ROADS 

 

The R519 from Roedtan to Crecy and from Crecy to Mookgophong has severe potholes it is not user-

friendly. Although the R101 from Mookgophong to Mogalakwena is usable it is very bumpy. The access 

road R519 from Spif chickens also has severe potholes and very bumpy (crucial for tourism growth 

because it lead to game farms and lodges). The highway (N1) has brought lots of relief on the R101 in 

terms of traffic volumes but the overcrossing bridge is not maintained especially on the sidewalks.  

 

DISTRICT AND MUNICIPAL ROADS  

 

The D924 and D190 which are the access roads for Nylsvley Nature reserve and Entabene Game farm are 

still gravelled. The road linking Town and Phomolong is gravelled and not maintained it is about 3km. The 

four-way stop on the 1st Street and Mookgophong Street has serious potholes (this road joins Town and 
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Location).The roads in extension 3, 4,5and 6 are gravelled. The very poor condition of road in the 

Modimolle Industrial area must be noted.  

 

ROAD MASTER PLAN AND MAINTENANCE PLAN 

 

The Road Master Plan and Maintenance Plan provide the municipality with status quo of the existing road 

network in municipal area of jurisdiction, assess the current conditions of the existing road network, 

determine and prepare appropriate maintenance, repairs and upgrading actions. The plans assist during 

the process of preparing costs estimation for budget planning purposes and establish a system of 

prioritization of maintenance and upgrading needs 

 

FUTURE ROAD NETWORK DEVELOPMENT  

 

South African National Roads Agency SOC Limited (SANRAL) and Road Agency Limpopo (R.A.L) is 

embarking on construction projects within the Modimolle-Mookgophong Local Municipality. The projects 

entail road upgrades and routine roads maintenance. See table below. 

 

SANRAL ROUTINE ROAD MAINTENANCE (RRM) 

 

There are currently three RRM projects affecting Modimolle-Mookgophong Local Municipality. The duration 

of these is 36 months and they are estimated to cost between R40 million to R50 million each. 

Opportunities for subcontracting RRM projects include the clearing and grubbing, protection against 

erosion and erection of guardrails. 

 

ǒ Routine Road Maintenance of National Roads N11 from the Ephraim Mogale Municipal Boundary 

to Mogalakwena Municipal Boundary, R33 from N11 Intersection to Modimolle, and R101 from 

Middelfontein to Mogalakwena Municipal Boundary. 

ǒ Non-Toll Routine Road Maintenance of National Roads R101 from Bela-Bela to Middelfontein, 

R516 from Thabazimbi Municipal Boundary to Bela-Bela, R520 from Lephalale Municipal Boundary 

to R33 Intersection at Vaalwater, and R33 From Modimolle to Lephalale Municipal Boundary. 

ǒ Routine Road Maintenance of National Roads N1 Section 23 from Bela-Bela to Cyferfontein, N1 

Section 24 from Cyferfontein to Middelfontein, N1 Section 25 from Middelfontein to Rielvlei. 

 
SANRAL UPGRADE PROJECTS 

 

There are currently four upgrade projects affecting Modimolle-Mookgophong Local Municipality. The 

projects are in the detailed design phase. Opportunities for subcontracting on these projects include road 

reserve fencing, extension of existing pipe culverts and erection of guardrails, road markings and road 

signs. 

 

ǒ Improvement of National Road R101 Section 8 from Bela Bela to Modimolle. Construction planned 

to start in January 2023 and is estimated to cost R600 million. 

ǒ Improvement of National Road R33 Section 12 from N1 to Section 13 in Modimolle. Construction 

planned to start in April 2023 and is estimated to cost R272 million. 

ǒ Improvement of National Road R33 Section 13 from Modimolle to Wittklip. Construction planned to 

start late 2023 and is estimated to cost R190 million. 

ǒ Upgrading of Vaalwater Town. Construction planned to start in April 2023 and is estimated to cost 

R150 million. 

 

 

ROAD ARGENCY LIMPOPO (RAL) PREVENTATIVE MAINTENANCE PROJECTS 
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Waterberg District is a gateway to the countryôs economic hub, Gauteng Province. In addition, the district is 

famous for tourism and agricultural activity that contributes to the provinceôs GDP. Roads Agency Limpopo 

has prioritised the following roads to be upgraded in support of the economic significance of the district: 

 

ǒ P134/1 Mookgophong to P165/1-The rehabilitated road P134/1 from Mookgophong to road P165/1 

on the outskirts of Mookgophong, within the Waterberg District connects businesses such as 

lodges, commercial poultry farming, educational facilities and a mine. 

ǒ P85/2 Settlers to Tuinplaas-Waterberg- The rehabilitation of road P85/2 between Settlers and 

Tuinplaas in the Waterberg District has generated great benefits for the farming activity in the area. 

Whilst making transportation of farm produce to markets on time more probable, it also makes 

some road usersô trips to Bela-Bela town more convenient. 

 

 PUBLIC TRANSPORT 

 

The municipality is the transport authority, although integrated transport plan is not in place the department 

of roads and transport provides public transport services.  

 

 MODES OF TRANSPORT  

 

ǒ Taxis 

ǒ Buses 

ǒ Railway 

ǒ Donkey karts 

 

ǒ Private Vehicles  

ǒ Bicycles 

 

PUBLIC TRANSPORT AND THEIR FACILITIES   

 

ǒ Buses facilities:  

 
Due to the small nature of the towns it is not economic to run massive public transportation systems. 

There is therefore no internal bus system running in the Municipality. All major public transportation in 

the area is sourced from long distance transportation such as buses and taxis that are passing through 

the town to other major destinations such as Mogalakwena and Polokwane to the north and Modimolle 

to Gauteng to the south. 

 

ǒ Taxi facilities  
 

1) 2 x Taxi rank 1 in Modimolle location and 1 in Town 
2) 1 x taxi rank in Mookgophong town 
3) Vaalwater 

 

ǒ Railway line 

 
The railway line connecting the south to the north is currently active and is being utilized for both 

passengers and freight goods. The railway link from Modimolle to Vaalwater as well as Roedtan, Crecy and 

Tuinplaas links are currently closed and was previously used to transport agricultural products.  

 
Public Transport Challenges 
 

ǒ Poor access road. 
ǒ Recapitalization of un-roadworthy taxis,  
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ǒ No formalised taxi rank in Mookgophong Township, Mabaleng and Vaalwater. 

EMPLOYEES: ROAD SERVICES 

EMPLOYEES: ROAD SERVICES 

 
2021/2022 

2022/2023 

Job 
level 

Employe
es 
No. 

Posts 
No. 

Vacancies 
(Full time 
equivalent

s) 
No 

Vacancies 
(as a % 

total 
posts) 

 

Emplo
yees 
No. 

Posts 
No. 

Vacancie
s 

(Full time 
equivale

nts) 
No 

Vacancies 
(as a % total 

posts) 
% 

0 - 3 1   (No 
vacancies 

 (No 
vacancies 

1  0  

4 - 6 6  4  2  

7 - 9 4  4  0  

10 - 12 6  5  1  

13 - 15 35  30  5  

Total 52  44  08  

2022/2023 FINANCIAL PERFORMANCE ROADS 

DETAILS 
ORIGINAL 
BUDGET 

ADJUSTMENT 
BUDGET 

ACTUAL 
VARIANCE TO 

BUDGET 

TOTAL OPERATIONAL 
REVENUE(EXCLUDING 
TARIFFS) 

 

551,083 

 

1,551,083 

 

6,525 

 

                   1 544 
558 

 

EXPENDITURE: - - - - 

EMPLOYEES 16,962,532 16,692,532 19,798,874,4 -3 106 342,4 

REPAIRS AND 
MAINTENANCE 

- - - - 

OTHER(INCLUDING 
DEPRECIATION) 

27,060,131 26,860,131 16,638,84 10 227 492,16 

 

3.7. TRANSPORT ï VEHICLE LICENCING 

INTRODUCTION TO LICENSING 
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The licensing function is a function that the municipality executes on behalf of the Limpopo Department of 
Transport and is done on an agency basis through a MOU.  
The municipality is required to provide office accommodation as well as personnel to execute the functions 
and gets a portion of the revenue collected. The provincial department of transport only provides stationary 
and oversight. The licensing function faced several obstacles during the past year including but not limited 
to the following; 

ǒ Unreliable E-NATIS System 
ǒ Shortage of personnel. There are two vacancies, due to disciplinary actions, since 2016. These 

vacancies are not filled which provided added pressure to the section to perform and deliver 
services to the community. 

ǒ Due to no maintenance the license offices became a sore eye and a non-conducive working 
environment, e.g. The Air Conditioners are out of order for more than a year, the ceiling is falling 
out, when raining the roof leaks and at some places it is leaking next to the light installation and the 
roof is loose. 

 
EMPLOYEES: VEHICLE LICENSING SERVICES 
 

EMPLOYEES: VEHICLE LICENSING SERVICES 

2021/2022 2022/2023 

Job 
level 

Emplo
yees 
No. 

Posts 
No. 

Vacancies 
(Full time 
equivalent

s) 
No 

Vacancies 
(as a % 

total 
posts) 

 

Employee
s 

No. 

Posts 
No. 

Vacancies 
(Full time 
equivalent

s) 
No 

Vacancies 
(as a % total 

posts) 
% 

0 - 3 2 0-3 (No 
vacancies) 

(No 
vacancies) 

2 0 
(No 
vacancies) 

(No 
vacancies) 

4-6 4 0 4 0 

7-9 8 0 6 02 

10-
12 

0 0 0 0 

13-
15 

1 0 1 0 

Total 15 03 13 02 

The above Totals should equate to those included in the Chapter 4 total employee schedule. Employees and 
Posts numbers are as at 30 June.  
*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ósenior managementô) 
then dividing that total by 250 to give the number of posts equivalent to the accumulated days.                                  

 
 
 
2022/2023 FINANCIAL PERFORMANCE LICENSING 
 
 

 
FINANCIAL PERFORMANCE 2022/2023- LICENSING 

 

DETAILS ACTUAL 
ORIGINAL 
BUDGET 

ADJUSTMENT 
BUDGET 

ACTUAL 
VARIANCE TO 

BUDGET 

TOTAL 
OPERATIONAL 
REVENUE 

7 592 811 11,985,188 11,985,188 143,150,064 131 164 876 
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(EXCLUDING 
TARIFFS) 

 
EXPENDITURE: 

- - - - - 

 
EMPLOYEES 

3 855 124 14,423,319.00 14,423,319.00 14,240,429.38 182 889,62 

REPAIRS AND 
MAINTENANCE 

127 524 -  -  - - 

 
OTHER 

1 092 381 10,302,875.00 9,406,152.00 2,808,323.98 6 597 828,02 

Total 
Operational 
Expenditure 

5 075 029 24,726,194 23,829,471 17,048,753 6 780 718 

Net Operational 
(Service)Expend
iture 

2 517 782 -12,741,006 -11,844,283 126,101,311 114 257 028 

 

CAPITAL EXPENDITURE TRAFFIC AND LICENSING 2022/2023 

There were no capital expenditure projects for 2022/2023. 
 
COMMENT ON VEHICLE LICENSING OVERALL 
 
Above all the noted challenges and many others the licensing function continues to deliver services to our 
community as well as clients from outside our borders. 

 

3.8 STORM WATER DRAINAGE  

EMPLOYEES: STORM WATER SERVICES 

EMPLOYEES: STORM WATER SERVICES 

2021/2022 2022/2023 

Job 
level 

Emplo
yees 
No. 

Posts 
No. 

Vacancies 
(Full time 
equivalent
s) 
No 

Vacancies 
(as a % 
total 
posts) 
 

Employe
es 
No. 

Posts 
No. 

Vacancies 
(Full time 
equivalents) 
No 

Vacancies 
(as a % total 
posts) 
                  % 

0-3 
0  (No 

vacancies) 
(No 
vacancies) 

0  (No vacancies) (No vacancies) 

4-6 
0  0  

7-9 
0  0  

10-
12 4  4  

13-
15 0  0  

Total 4  4  
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FINANCIAL PERFORMANCE: STORM WATER 

FINANCIAL PERFORMANCE 2022/2023ï STORM WATER 

DETAILS 
ACTUAL ORIGINAL 

BUDGET 
ADJUSTMENT 

BUDGET 
ACTUAL VARIANCE TO 

BUDGET 

TOTAL 
OPERATIONAL 
REVENUE 

(EXCLUDING 
TARIFFS) 

- - - - - 

EXPENDITURE: - - - - - 

EMPLOYEES - 1, 234,186 1,234,186 605,112,26 - 603 878,071 

REPAIRS AND 
MAINTENANCE 

- - - - - 

OTHER - 51,517 51,517 1,369,580,95 -1 318,063,95 

TOTAL 
OPERATIONAL 
EXPENDITURE 

- 1,285,703 1,285,703 1,974,693,21 -688 990,21 

NET 
OPERATIONAL 
(SERVICE) 

EXPENDITURE 

 

- 

             

1,285,703 

                        
1,285,703 

 

 
1,974,693,21 

               -688 990,21 

 

CAPITAL EXPENDITURE STORM WATER 2022/2023 

2022/2023  CAPITAL EXPENDITURE 

CAPITAL 
PROJECT 

BUDGET 
ADJUSTMEN

T BUDGET 
ACTUAL 

EXPENDITURE 

VARIANCE 
FROM 

ORIGINAL 
BUDGET 

TOTAL 
PROJECT 

VALUE 

NONE - - - - - 
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COMPONENT C: PLANNING AND DEVELOPMENT 

INTRODUCTION TO PLANNING AND DEVELOPMENT 

Planning and Development main functions are to ensure the effective implementation of policies and By-laws 
that guide development of pieces of land as well as assisting in the management and control over the use of 
land within the jurisdiction. 

The challenges encounter is mushrooming of informal settlement and illegal invasion of municipal owned 
land earmarked for future development. 

3.9. PLANNING 

INTRODUCTION TO PLANNING 

The Spatial Planning and Land Use Management Unit is one of the strategic unit within the Department of 
Strategic Planning and Economic Development (SPED) of Modimolle-Mookgophong Local Municipality. It is 
mandated to manage the spatial planning, built environment and land use management. Through working 
together with other key stakeholders, the unit seek to guide overall spatial distribution of current & desirable 
future land uses in order to give effect to sustainable development goals and objectives. The unit is 
composed of the following sub-units;  
 
ǒ Town Planning - To ensure development of a common spatial vision which directs development 

and capital investment decisions and providing for well-managed, sustainable and orderly use of 
land in line with Spatial Planning and Land Use Management Act (SPLUMA) 

 
ǒ Building Controls- To ensure that people work and live in safe, clean and healthy environment by 

enforcement of the National Building Regulations and Building Standards Act No. 103 OF 1977 (as 
amended) 

 
ǒ Human Settlements -To ensure that people have access to adequate housing, setting housing 

delivery goals and coordinate & facilitate the delivery of housing  
 
ǒ Geographic Information System-To provide spatial information and support to all users within the 

Municipality in order to facilitate planning efforts and informed decision 
 
The unit consist of only two town Planners, two building inspectors, one GIS technician and admin clerks. 
With high number of applications, the municipality receive on daily basis together with community queries, 
there is an urgent need to augment the current pool of staff with land surveyor, building control officers and 
more town planners.   

APPLICATIONS FOR LAND USE DEVELOPMENT 

 
APPLICATIONS FOR LAND USE DEVELOPMENT 

 FORMALIZATION OF 
TOWNSHIPS REZONING BUILT ENVIRONMENT 

 
Detail 2021/2022 2022/2023 2021/2022 2022/2023 2021/2022 2022/2023 

Planning 
application 
received 

 
1 
 

 
1 
 

22 57 183 106 

Determination 
made in year 

of receipt 

 
0 
 

 
0 
 

11 15 123 59 
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APPLICATIONS FOR LAND USE DEVELOPMENT 

 FORMALIZATION OF 
TOWNSHIPS REZONING BUILT ENVIRONMENT 

 
Detail 2021/2022 2022/2023 2021/2022 2022/2023 2021/2022 2022/2023 

Determination 
made in 

following year 

 
2 

 
1 

0 6 0 22 

Applications 
withdrawn 

1 

 

0 

 
0 0 0 0 

Applications 
outstanding at 
year end 

1 0 22 36 60           25 

EMPLOYEES: PLANNING SERVICES 

 
EMPLOYEES: PLANNING SERVICES 

 
2021/2022 

 
2022/2023 

Job 
level 

Employ
ees 
No. 

Posts 
No. 

Vacancies 
(Full time 

equivalents) 
No 

Vacancies 
(as a % 

total 
posts) 

 

Employe
es 
No. 

Posts 
No. 

Vacancie
s 

(Full time 
equivale

nts) 
No 

Vacancies 
(as a % total 

posts) 

0-3 
6  (No 

vacancies) 
(No 
vacancies) 

3 3 0 (No vacancies) 

4-6 
6  3 3 0 

7-9 
3  6 3 01 

10-12 
0  0 0 0 

0 
0  0 0 0 

Total 15  15 11 01  

FINANCIAL PERFORMANCE: PLANNING SERVICES 

DETAILS 
ORIGINAL 
BUDGET 

ADJUSTMENT 
BUDGET 

ACTUAL VARIANCE TO 
BUDGET 

Total Operational 
Revenue(excluding tariffs)     

Expenditure - - - - 

Employees 10 265 493   10 265 493 6 017 840.82 4 247 652,18 
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Repairs and maintenance - - - - 

Other 11 502 814 11 253 814 2 118 933.84 9 134 880,16 

Total Operational 
Expenditure 

21 768 307 21 519 307 8 136 774.66 13 382 532 ,34 

Net Operational 
(Service)Expenditure 

21 768 307 21 519 307 8 136 774.66 13 382 532,34 

 

COMMENTS ON THE PERFORMANCE OF PLANNING SERVICES OVERALL 

During the 2022/2023 financial year, the council of the municipality had successfully appointed an 

Authorized Official (AO) in terms of Modimolle-Mookgophong Spatial Planning and Land Use Management 

bylaw to consider all category 2 applications. This means that land use applications such as rezoning, 

consent use, subdivision and consolidation will no longer be referred to the District Tribunal but to the AO. 

This has assisted the municipality in terms of lessening the turnaround time to adjudicate and decide on the 

land use applications.   

Furthermore, for the first time after the amalgamation of the former Modimolle and Mookgophong Local 

Municipalities, the Council has adopted a single and SPLUMA compliant ówall to wallô Land Use 

Management Scheme will come into operation from 1st of July 2023.  

There were no capital projects for the 2022/2023 financial year for Strategic Planning and Economic 

Development. 

3.10 LOCAL ECONOMIC DEVELOPMENT 

INTRODUCTION TO ECONOMIC DEVELOPMENT 

Chapter 7, Section 152 of the Constitution outlines the developmental mandate of local government. 

Subsection (b) obligates Modimolle-Mookgophong Local Municipality to implement activities that promote 

the social and economic development of local communities. The municipal local economic development 

unit aims at developing an integrated strategic plan on economic deliverables and creating a conducive 

environment for business to prosper. The local economic development function in the municipality offers 

the following services: 

 Street trading management and control 

 SMMEs capacity building and SMMEs development 

 Issuing business registration and licensing 

 Fostering partnership development approach(Public Private Partnership) 

 Facilitation of Social Labour Plans/Corporate responsibilities from private sector 

 Implementation of Community Work Programme 

 Managing the local business hives 

 Tourism development, marketing &amp; Promotion 

The municipality to have sustainable economic development plans; it relies mainly on working relations with 

strategic partners such as government sector departments, state owned enterprises and private sectors. 
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ECONOMIC ACTIVITIES AND EMPLOYMENT BY SECTOR    

ECONOMIC ACTIVITIES AND EMPLOYMENT  BY SECTOR 

SECTOR 

1 Agric, Forestry and Fishing 

2 Mining and Quarrying 

3 Manufacturing 

4 Wholesale and Retail Trade 

5 Finance, Property, etc. 

6 Govt, Community and Social Services 

7 Infrastructure Services 

JOBS CREATED DURING 2022/2023 

JOBS CREATED DURING 2021/2022 BY LED INITIATIVES (EXCLUDING EPWP PROJECTS) 

TOTAL JOBS 
CREATED / TOP 3 

INITIATIVES 

JOBS 
CREATED 

NO. 

JOBS 
LOST/DISPLACE

D BY OTHER 
INITIATIVES 

NO. 

NET TOTAL 
JOBS 

CREATED IN 
YEAR 
NO. 

METHOD OF 
VALIDATING JOBS 

CREATED/LOST 
NO. 

CWP 1117 

 Programme relies 
on funding by 
Sponsor-CoGTA.  1315 

Site participation reports 
which is based on 
allocation by CoGTA. 

Municipal Initiatives - 
NARSEC Program 
by DRAL 10 

 Number of 
beneficiaries and or 
families targeted by the 
initiatives. 

JOBS CREATED THROUGH EPWP 

 
JOBS CREATION THROUGH EXPANDED PUBLIC WORKS PROGRAMME (EPWP) 

 

DETAILS EPWP PROJECTS 
NO. 

JOBS CREATED THROUGH EPWP PROJECTS 
NO. 

 
2020/2021 

 
- 590 

 
2021/2022 

 
- 1165 

 
2022/2023 

 
- 1548 

LOCAL ECONOMIC DEVELOPMENT SERVICE OBJECTIVES TAKEN FROM THE IDP 

LOCAL ECONOMIC DEVELOPMENT SERVICE POLICY OBJECTIVES TAKEN FROM THE IDP 

SERVICE 
OBJECTIVES 

SERVICE 
INDICATORS 

OUTLINE 
SERVICE 
TARGETS 

 

2021/2022 2022/2023 
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  TARGET  TARG
ET 

ACTUAL 

  PREVIOU
S YEAR 

CURRENT 
YEAR 

ACTUAL   

Establishment 
of LED Forum 

Establishment 
of LED Forum 

1 1 LED forum is 
functional and 
4 LED forum 

held 

1                           LED forum is 
functional and 4 LED 
forum held 

 

EMPLOYEES: LOCAL ECONOMIC DEVELOPMENT SERVICES 

2021/2022 2022/2023 

Job 
level 

Emplo
yees 
No. 

Posts 
No. 

Vacancie
s 

(Full time 
equivalen

ts) 
No 

Vacancies 
(as a % 

total 
posts) 

 

Employ
ees 
No. 

Posts 
No. 

Vacancies 
(Full time 
equivalent

s) 
No 

Vacancies 
(as a % 

total 
posts) 

 

0 - 3 0  (No 
vacancie
s) 

(No 
vacancies
) 

0  (No 
vacancies
) 

(No 
vacancies
) 

4 - 6 0  0  

7 - 9 3  3  

10 - 
12 

2  2  

13 - 
15 

0  0  

Total 5  5  

FINANCIAL PERFORMANCE: LOCAL ECONOMIC DEVELOPMENT SERVICES 

DETAILS 
ORIGINAL 

BUDGET 

ADJUSTMENT 

BUDGET 
ACTUALS 

VARIANCE 

TO BUDGET 

R'000     

Total Operational Revenue 
(excl tariffs) 

    

Expenditure     

Employees 4,053,846 4,053,846 4,043,848 9 998 

Repairs and maintenance     

Other 11,916.00 11,916.00 31,428 -19 512 

Total Operational 
expenditure 

4,065,762 4,065,762 4,075,277 -9 515 

NET OPERATIONAL 
(SERVICES) 
EXPENDITURE 

4,065,762 4,065,762 4,075,277 -9 515 

There were no capital projects for Local Economic Development Services for the 2022/2023 
financial year. 

COMMENTS ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 

 LED Forum established and functional. 
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 Jobs created through EPWP and CWP programs 
 Modimolle-Mookgophong local Municipality was gazetted as Business Registration and Licensing 

center 
 In partnership with Imerys Mine the municipality has fenced and renovate Beehive incubation center 
 In partnership with other stakeholders, the municipality capacitated more than 100 SMMEs in 

different sectors  
 31 SMMEs benefited from IMEDP Program (Department of Small Businesses) 

             5 SMMES was incubated in Beehive Incubation centre. 

COMPONENT D: COMMUNITY AND SOCIAL SERVICES 

3.11 INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

The key objective of the municipality thorough its Library services are to create an informed community, 

educate and inform the public in general and to render an important education service to the community. 

The target was to ensure that the public has access to books and information sources closer to their 

houses. The Modimolle/Mookgophong local municipality currently has the following libraries: 

ǒ Modimolle town library (Ruth First) 

ǒ Mookgophong Town library 

ǒ Vaalwater town library 

ǒ Phagameng mobile library  

ǒ Mookgophong township library (not yet active) 

ǒ Roedtan library 

To accomplish its objectives of informed community in the municipality the following events are scheduled 

annually: Library week and World book day.  The Modimolle library (Ruth First) was closed from 26 March 

2022 till do date due to compromised roof structure. 

Museums/ Galleries  

ǒ JJ Strijdom Museum in Modimolle town. 

ǒ Jan Botha Museum in Vaalwater 

ǒ Rhino Museum in Vaalwater  

EMPLOYEE: LIBRARY SERVICES 

EMPLOYEES: LIBRARY SERVICES 

2021/2022 2022/2023 

Job 

level 

Emplo

yees 

No. 

Posts 

No. 

Vacancie

s 

(Full time 

equivalen

ts) 

No 

Vacancies 

(as a % 

total posts) 

 

Employee

s 

No. 

Posts 

No. 

Vacancies 

(Full time 

equivalents) 

No 

Vacancies 

(as a % 

total 

posts) 

% 

0 - 3 0  

(No 

vacancies 

(No 

vacancies 

0  
1 

 
 

4 - 6 2  2  0 
 

 

7 - 9 4  4  2  
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10 - 12 0  0  0 
 

 

13 - 15 0  0  0 
 

 

 

Total 
6  6  3  

 

FINANCIAL PERFORMANCE: LIBRARY SERVICES 

 
FINANCIAL PERFORMANCE 2022/2023 ï LIBRARY SERVICES 

 

DETAILS 
ACTUAL ORIGINAL 

BUDGET 
ADJUSTME
NT BUDGET 

ACTUAL VARIANCE 
TO BUDGET 

Total Operational 
revenue(excluding Tariffs) 

5 325 90,482 90,482 6,641 83 841 

 
Expenditure 
      

Employees 3 136 171 

               

2,808,845.00  

               

2,808,845.00  

                

3,071,933.19  -263 088,19 

Repairs and Maintenance     - 

Other 86 908 

                     

10,166.00  

                     

10,166.00  

                      

24,573.14  -14 407,14 

Total Operational 
Expenditure 

3 223 079 2,819,011 2,819,011 3,096,506 -277 495 

NET OPERATIONAL 
(SERVICE)EXPENDITURE - 3 217 754 -2,728,529 -2,728,529 -3,086,565 -5 815 094 

CAPITAL EXPENDITURE LIBRARY SERVICES 2022/2023 

There were no capital projects for Library Services for the 2022/2023 financial year. 

COMMENTS ON PERFOMANCE OF LIBRARIES: 

Libraries issued books to patrons and school children as according to library mandate. The following are the 

challenges that our libraries faced in the 2022/2023 financial year 

Challenges 
 

 Lack of sufficient funding 
 Redundant material (Books) in the Library 
 Lack of office space and library space 
 Lack of IT systems in libraries   
 Roof leaking, termites on trusses & beams 
 Maintenance at Mookgophong library 
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3.12 CEMETERIES 

INTRODUCTION TO CEMETERIES 

In order to order accommodate the demands for cemetery services and the challenges faced by Municipal 

cemetery service providers; we need to collectively consider our problems for future solutions. We speak of 

future solutions as I believe that the present courses of cemetery development has to be considered in 

conjunction with the conservation of our natural resources, health ,strategic planning both financial and 

spatial and role as service providers. The municipality cannot continue to react to the demands for spaces 

unchecked, unsustainable development of cemeteries.  

ACTIVE CEMETERIES 

 Alma cemetery 

 Roedtan cemetery 

 Modimolle Town cemetery  

 Thusang/Roedtan cemetery  

 Mookgophong NTK cemetery 

 Mookgophong NYL New cemetery 

 Vaalwater/Mabatlane: the burial space is almost full and new burial space is needed 

CLOSED CEMETERIES  

 Modimolle old town cemetery  

 Phagameng township cemetery   

 Mookgophong township old cemetery 

 Vaalwater/ Mabatlane Township cemetery 

 Mookgophong 9 street old township cemetery 

CREMATORIUMS 

Memorial walls are available at the cemetery for cremated bodies 

EMPLOYEES: CEMETERIES 

EMPLOYEES: CEMETERIES SERVICES 

                                    2021/2022                                  2022/2023 

Job 
level 

Empl
oyee

s 
No. 

Posts 
No. 

Vacancies 
(Full time 

equivalents) 
No 

Vacancie
s 

(as a % 
total 

posts) 
 

Employe
es 
No. 

Posts 
No. 

Vacancies 
(Full time 
equivalent

s) 
No 

Vacancies 
(as a % 

total 
posts) 

% 

0 - 3 2  Placement 
process in 
progress (No 
vacancies) 

Placemen
t process 
in 
progress 
(No 
vacancies
) 

2  0 

(No 
vacancies) 

4 - 6 1  1  0 

7 - 9 0  0  0 

10 - 12 0  0  0 

13 - 15 5  05  2 

 
Total 

 
8 

 08  02  

FINANCIAL PERFORMANCE: CEMETERIES    
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FINANCIAL PERFORMANCE 2022/2023 ï CEMETERIES 

DETAILS 
ACTUAL ORIGINAL 

BUDGET 
ADJUSTMEN
T BUDGET 

ACTUAL VARIANCE 
TO BUDGET 

 
Total Operational 
Revenue 
(excluding tariffs) 
 

377 262 757,081.00 757,081.00 279,900.73 477 180,27 

Expenditure: - - - - - 

Employees 2 654 427 1 704 720 848 720 516 646 332 074 

Repairs and 
Maintenance 

- - - - - 

Other 280 155 1 047 256 477 792 766 992 - 289 200 

Total Operational 
Expenditure 

1 301 258 2,134,192 1,977,812 776,406 1 201 406 

Net Operational 
(Service)Expenditure 

- 2 524 819 -1,377,111 1,220,731 496,505 724 226 

COMMENTS ON THE PERFORMANCE OF CEMETERIES 

ǒ EIA was conducted at Mookgophong Nyl cemetery,  the burial  site is being expanded  

ǒ Grave diggers positions were noted on the new organogram , and they will be advertised  

ǒ New grave register books were allocated to amenity clerks to ensure that all burial are recorded. 

ǒ We are still using manual system for booking of graves and many mistakes are committed. 

ǒ Mookgophong NYL cemetery has been expanded, EIA for the site was done by an appointed EAP 

for the whole cemetery  

ǒ  We have shortage of labourers at graves as we are using pick & shovel to dig graves.  

ǒ New land for development of new cemetery has been identified for vaalwater cemetery 

ǒ Shortages occur especially within current areas of growth and in proximity to lower-income areas, 

where local cemeteries are required to mitigate against high transport costs. 

ǒ During the past yearôs cemeteries close to the communities were closed due to high water levels and 

lack of more space, various short-term goals were therefore set to upgrade and extend existing 

cemeteries and in so doing, lengthen their lifespan.  

ǒ Environmental Impact Assessment for the new identified Vaalwater cemetery must be conducted. 

CEMETERY CHALLENGES   

 Community is not willing to pay for graves, as we receive request every week for donation of a 

graves 

 The Municipality is still using manual system for booking of graves and many mistakes are 

committed.  

 Municipality  have shortage of labourers  due to retirement  
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 Municipality is using pick & shovel to dig graves.  

 Lack of equipment e.g. machines for cutting grass, digging machines  

 All cemeteries must have clean and upgraded ablution blocks 

 Tombstone are vandalized and stolen 

 TLB is not always available to assist with digging of graves 

 Lack of fencing 

 Lack of IT systems in cemeteries 

 Physical security is not available at all municipal cemeteries  

 No water and toilets in the graveyards 

3.13 DISASTER MANAGEMENT 

The Modimolle-Mookgophong Local Municipality has developed the new Disaster Management Division 

and there are open positions that require to be filled and also make allocation for disaster budget 

(Temporary shelter, blankets, and mattresses) in order to assist our local community. 

COMPONENT E: SPORT AND RECEREATION 

INTRODUCTION TO SPORT AND RECREATION 

Recreation can serve as an entrance activity to sports participation as it plays a role in stimulation of 
physical activity. Over the past year there has never been a single recreation program. The Major 
challenges are that resources are not channeled to sport facilities. Presently the Ephraim Mogale stadium 
is maintained daily with little resources. 

As part of youth development and improvement of relationship between the municipality and its 
communities, the municipality runs different sporting and cultural events like, sports tournaments (Mayor 
Cup, Wellness programs) and marathons. Lack of sufficient sporting complexes in the municipality nullifies 
the municipal efforts.   

THE FOLLOWING HALLS ARE NOT AT ACCEPTABLE STANDARDS: 

 OR Tambo (Modimolle Town) 
 Josef Dadoo (Modimolle Indian Township) 
 Peter Nchabeleng (Phagameng) 
 Thusang hall (Roedtan) 
 Mookgophong banquet hall  
 One of our halls is being occupied by one family. (Vaalwater) 
 All our facilities especially halls need repairs and upgrading. 

 
THE FOLLOWING HALLS ARE AT ACCEPTABLE STANDARDS: 

 Mookgophong township hall (renovated but it lacks chairs & tables) 
 Leseding Vaalwater (renovated but lacks enough chairs & tables) 

3.14 SPORT AND RECREATION 

The Division of Sport, Arts, Culture and Recreation develops and manages most of 
Modimolle/Mookgophong  public open spaces, including its parks, cemeteries,  recreation , informal & 
formal sports facilities , landscaped  within road reserves and Libraries. 

It aims to enhance quality of life by creating a functional and beautiful ógreenô environment in which the 
town citizens and visitors can engage in recreational activities.  

There is a public swimming in Ward 7 Yusuf Dadoo hall at Indian town and the swimming pool is not 
functional it requires maintenance. 
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COMMUNITY PARKS, SPORT FACILITIES AND STADIUMS 

Modimolle/Mookgophong Parks aims to promote pride in our town, and townships by establishing and 
maintaining its unique ógreenô identity. The Departmentôs core activities Centre on developing and upgrading 
safe and accessible parks for Modimolle/Mookgophong citizens and Visitors. These parks may contain 
playgrounds, stadium, kick-about areas and multi-purpose hard courts to encourage active physical pursuits 
for children and adolescents. 

Park development and upgrading is undertaken in consultation with communities to ensure that their needs 
are met and to create a platform for effective service delivery. The Department initiated Facility Maintenance 
Contracts via community partnerships e.g. Roll ball club, Tennis club, Golf course and Stoei Hall ñetc.ò The 
municipality has the following parks: 

 Parks 

 Boshoff park (Modimolle) 

 Limpopo/NTK park(Modimolle) 

 Hagen park (Modimolle) 

 Alma park (Alma) 

 Railway park( Phagameng) 

 Phagameng ward 7 park (Phagameng) 

 Vodacom Park(Mookgophong) 

 Golf park (Mookgophong) 

 Mookgophong Township park( Mookgophong) 

 Leseding Park(Vaalwater) 

FACILITIES 

 Roll ball club (Modimolle Town) Facility maintenance contract 

 Tennis court (Modimolle Town) Facility maintenance contract 

 Golf course (Mookgophong Town) Facility maintenance contract 

 Tennis court x 2 (Phagameng vandalized) 

 Basketball court x 2 (Phagameng vandalized) 

 Volleyball courts X2 (Phagameng vandalized) 

 Volleyball Court x1 (Mookgophong vandalized) 

 Volleyball court x 1 (Vaalwater) 

 Netball courts x 2 (Phagameng) 

 Netball court x2 (Mookgophong vandalized) 

 Netball court x1 (Vaalwater) 

 Mookgophong old stadium (Vandalized but in the process of being renovated) 

 Mookgophong new stadium (Vandalized) 

 Phagameng stadium 

 Thusang stadium (Vandalized) 

THEATRES, ZOOS, CHILD CARE& AGED CARE 

We have no theatres, child care, zoos, aged care owned by the municipality. 

SWIMMING POOLS 

There is one public swimming pool owned by the municipality, however, the Swimming pool needs 
maintenance for it to be fully functional. 

CAMP SITES 
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We have no camp sites owned by the municipality. 

PUBLIC OPEN SPACES 

The municipality has several municipal properties zoned as public open space/Parks where recreational 
facilities and public furniture have been provided. The municipality also conducts irrigation, litter picking, 
tree maintenance, weed and pest control, fertilizing and general maintenance along the municipal road 
reserves entrance of the towns. 

EMPLOYEES:  SPORT, ARTS & RECREATION  

EMPLOYEES: SPORT, ARTS & RECREATION 

2021/2022 2022/2023 

Job 
level 

Empl
oyees 

No. 

Post
s 

No. 

Vacancie
s 

(Full time 
equivalen

ts) 
No 

Vacancies 
(as a % 

total 
posts) 

 

Emplo
yees 
No. 

Posts 
No. 

Vacancies 
(Full time 

equivalents) 
No 

Vacancies 
(as a % total 

posts) 
% 

0 - 3 1  (No 
vacancies 

Placement 
process in 
progress 
(No 
vacancies 

1 0   

4 - 6 3  3 0 

7 - 9 0  0 0 

10 - 12 4  3 01 

13 - 15 40  35 05 

Total 49  42 06 

The above Totals should equate to those included in the Chapter 4 total employee schedule. Employees 
and Posts numbers are as at 30 June. Posts must be established and funded in the approved budget or 
adjustments budget.  

FINANCIAL PERFORMANCE: SPORT AND RECREATION 

 

FINANCIAL PERFORMANCE 2022/2023 ï SPORT AND RECREATION 

DETAILS 
ACTUAL ORIGINAL 

BUDGET 
ADJUSTMEN

T BUDGET 
ACTUAL VARIANCE 

TO BUDGET 

TOTAL 
OPERATIONAL 
REVENUE(EXCLUDI
NG TARIFFS) 

                
1 733 

 

                    
63,424.00                  

 

            
63,424.00 

 

                 
8,887.92 

 

 54 536,08 
 

EXPENDITURE: - - - - - 

EMPLOYEES 
                           

13 716 709 
         

11,712,359.00 
           

11,712,359.00 
             

13,993,708.05 
                

2 281 349,05 
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FINANCIAL PERFORMANCE 2022/2023 ï SPORT AND RECREATION 

DETAILS 
ACTUAL ORIGINAL 

BUDGET 
ADJUSTMEN

T BUDGET 
ACTUAL VARIANCE 

TO BUDGET 

REPAIRS AND 
MAINTENANCE 

28 435 - - - - 

OTHER 
153 091 2,449,991.00 1,999,991.00 117,056.90 1 882 934,1 

TOTAL 
OPERATIONAL 
EXPENDITURE 

13 716 709 14,162,350 13,712,350 14,110,765 -39 415 

NET OPERATIONAL 
(SERVICE) 

EXPENDITURE 

13 626 323 15 992 561 15 222 561 13 714 976 1 507 585 

There is a capital project for renovation of Mookgophong old stadium for Sport and Recreation for 
the 2023/2024 financial year. 

COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION 

Recreation can serve as an entrance activity to sports participation as it plays a role in stimulation of The 
Major challenges are that resources are not channeled to sport facilities. Halls are vandalized and need 
repairs. Play parks and sports facilities were maintained during the year at minimum level due to lack of 
financial muscle, and no new projects we developed for 2022/2023 financial year. 

PARKS AND FACILITIES CHALLENGES 

 Lack of sufficient funding for maintenance 

 Lack of equipment and machinery 

 Lack of adequate sports and recreation facilities 

 Lack of equipment e.g. moving machines, TLB, Grader etc. 

 Lack of integrated planning and support by other stakeholders  

 Vandalism 

COMPONENT F: ENVIRONMENTAL PROTECTION 

There were no programmes to advance and environmental protection for the 2022/2023 financial year. 

COMPONENT G: HEALTH 

Environmental health function is under the Waterberg District Municipality. 

COMPONENT H: SECURITY AND SAFETY 

Security and Safety function is executed by SAPS within Modimolle-Mookgophong Local Municipality. The 
municipality only provides physical security for municipal properties. 
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COMPONENT I: CORPORATE POLICY AND OTHER SERVICES 

None 

COMPONENT J: MISCELLANEOUS 

None  
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COMPONENT K: ORGANIZATIONAL PERFORMANCE SCORECARD 

AUDITED ANNUAL PERFORMANCE REPORT 
 
Summary of Performance per Key Performance Area (KPA) and Departments 
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Key Performance Indicators 
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